VALLECITO UNION SCHOOL DISTRICT
AGENDA

There will be a regular meeting held by the Vallecito Board of Trustees at the
Hazel Fischer School Library

September 21, 2016
4:00 p.m. ~ Open Public Session - Convene to Closed Session
5:30 p.m. Open Public Session

Any writings or documents that are public records and are provided to a majority of the governing board regarding an open session item on
this agenda will be made available for public inspection in the District Office located at 4545B Moran Road during normal business hours.

1.

1L

1L

1V,

PUBLIC SESSION CALLED TO ORDER

ESTABLISHMENT OF QUORUM - Board member Carol Gordon will attend Closed Session at Hazel
Fischer School and then conference call for Open Session from the following address: 348 Scott Street,
Murphys, CA

APPROVAL OF AGENDA - Action to add or delete items firom any portion of the agenda or to discuss any consent
agenda items must be taken prior to adoption of the agenda.

PUBLIC COMMENT ON ANY ITEM ON THE CLOSED SESSION AGENDA

CLOSED SESSION
A. PERSONNEL
CERTIFICATED
Public Employee Appointments

Coast Camp Coordinator — B.12
AMS Yearbook- B.12

Teacher in Charge —- AMS - B.12
K-5 Elementary Teacher — D./4

CLASSIFIED
Public Employment
Modification to the following classified position — B. 7/
From 2 hrs./day to 2.5 hrs./day Food Service Worker position # 2514 at Avery

Approve Classified Job Description — B. 13
Health/Special Circumstance/Full Inclusion — Signed Communication Support for
Deaf/Hard of Hearing Students

Creation of Classified position — B. /4
4.0 hour /day Health/Special Circumstance/Full Inclusion — Signed
Communication Support for Deaf/Hard of Hearing Students, position # 2107
@ AME

Public Employee Discipline/Dismissal/Release — Closed action

Public Employee Appointment — D, 24
5.75 hr./day Computer Instructor/Technician position # 2152 at Avery




OTHER
Coaching appointments — B.5
o 5" grade Boys’ basketball - HFE
*  Cross Country at AMS
» 5% grade AME Girls’ basketball

B. CONFERENCE WITH LABOR NEGOTIATOR - Don Ogden, Superintendent
Vallecito Teachers’ Association
California School Employees’ Association — Chapter 748

V1. OPEN PUBLIC SESSION
Pledge of Allegiance
Board report of action, if any, taken during Closed Session

VI. COMMENTS AND QUESTIONS FROM THE AUDIENCE
Up to fifteen minutes of this portion of the meeting are reserved for members of the public to address the Board on ilems not listed
on the agenda and within the jurisdiction of the School Board. Speakers are limited to 3 minutes. The School Board is prohibited
by law from taking action on matiers discussed that are not on the Agenda, and no adverse conclusions should be drawn if the
School Beard does not respond to public comment at this time.

Vallecito Teachers’ Association -

California School Employees Association — Vallecito Chapter 748 —
General Public / Community Groups / Parent Groups -

Staff Members —

ANNOUNCEMENTS AND COMMUNICATIONS
REPORTS AND PRESENTATIONS — Routine report of activities, operations, meetings / conferences held
and/or attended by Board Members, School staff and Superintendent

Board Members -

Don Ogden — Superintendent / Principal
¢ LCAP and Budget review letter from CCOE —Pg 1
* Years of Service Staff Recognitions
¢ New Staff Introductions

Government Code Section 54954.3 provides that the public will have an opportunity to address the Board on any item
described on a regular or special meeting either before or during the consideration of that item. The Board reserves the right
fo limit the time of presentation by individual and cumulative (BB 9323)

VIII. REGULAR AGENDA ITEMS

A, GENERAL BUSINESS — Action requested
Al School Climate Report Card for Middle School presented by Kathryn Eustis — Pg 3

A2 PUBLIC HEARING:
Certification of Sufficiency of Student Access to Textbooks and/or Instructional Materials
Open Hearing: Comments: Close Hearing:

A3 Adopt Resolution # 16-17-04— In Compliance with E.C. 60119 - Determination of
Sufficiency of Student Access to Textbooks and/or Instructional Materials for Fiscal Year
2015-2016 —Pg 15
Motion: Second: Vote:

A4 Resolution 16-17-02 Accounting of Development Fees — DRAFT — Informational - Pg 16
Motion: Second: Vote:

A.5  BP6170.] - Transitional Kindergarten — Discussion —Pg 19
Motion: Second: Vote:




A6 Board member Carol Gordon’s request of a re-visit to Resolution # 14-15-17 — In the
Matter of the Governing Board’s Adoption of a Second Resolution Censoring Vallecito
Union School District Governing Board Member Carol Gordon — Discussion - Board may
give direction and/or take action — Pg 22

A7 CSBA Annuyal Education Conference (AEC) and Trade Show — Dec 1 thru 3 — Board may
give direction —Pg 26

CONSENT AGENDA

Notice to the Public

All matters listed under Consent Agenda are considered to be routine and all will be enacted by one motion and voice
vote. There will be no separate discussion of these items unless the Board of Trustees requests items to be removed from
the Consent Agenda for separate action. Any items will be considered after the motion to approve the Consent Agenda.

B.l
B.2
B3

B.4

B.5

B.6

B.7
B.8
B.9
B.10
B.11

B.12

B.13
B.14
B.15
B.16
B.17
B.18

B.19
B.20

Watrants - Pg 32
8/10/16 Regular and 8/12/16 Special Meeting minutes — Pg 34
Approve the following Booster Club Applications: - Pg 38
¢ Michelson Parent Club
Accept donations / rebates from the following:
$5000 Murphys Covenant Church to AME Principal discretion fund
$1000 Gail Ashley to AME Principal discretion fund
$350 Mr, & Mrs. Olson to AME Principal discretion fund
$263.68 Store Rebates to AME
$189.82 Sierra Hills rebate to AME
School supplies from Mr. & Mrs. Zetterberg to AME
$1000 Gary Andona/PGE to AME Library
$100 Ms. Ferrians to AME Library
Appoint the following Coaching positions:
o 5" grade Boys’ basketball at HFE — Jason Burita
*  Cross Country @ AMS — Doug & Diane Vickerman
e 5" grade Girls’ basketball at AME — Emilie Boumna, Kate MacDonald
Request for the following Overnight Field Trips — Pg 45
» 6" grade class to attend Camp SEA Lab in Aptos, CA on Qctober 3 - 5, 2016
» 8% grade Girls’ Basketball team to travel to Lake Tahoe October 21 — 23, 2016
» 8% grade Boys’ Basketball team to travel to Lake Tahoe January 13 — 15, 2017
Resolution # 16-17-03 — Authorization to Teach Qutside Credential per E.C. 44256 —
Pg 48
Teacher Assignment Reports — AMS, AME, HFE - Pg 50
Bus Service Agreement between Alpine County OF and Vallecito USD — Pg 53
60 Day Substitute Employee Confirmation — Pg 54
Modification of the following classified positions
* Food Service Worker position # 2514 from 2 hrs./day to 2.5 hrs./day at
Avery
Appoint the following Certificated Voluntary Duty positions:
®=  Coast Camp Coordinator — Tobie Doyle
»  AMS Yearbook — Rebecca Williams
* Teacher in Charge — AMS — Emily Vieira
Approve job description for a Health/Special Circumstance/Full Inclusion — Signed
Communication Support for Deaf/Hard of Hearing Students — Pg 56
Create 4.0 hr./day Health/Special Circumstance/Full Inclusion — Signed Communication
Support for Deaf/Hard of Hearing students - position # 2107 at AME
Resolution # 16-17-01 — GANN Limit — Pg 60
Cal EMA Form 130-Emergency Management — Dead trees (@ HFE — Pg 63
MOU between VUSD and Mark Twain Elementary SD for shared Counseling services —
Pg 65
Agreement for Hearing Conservation Services with the Stanislaus County Superintendent
of Schools — Pg 66
CalState TEACH — Intern program agreement — Pg 68
Special Contract Services for Speech with Trudi Foss — Pg 71

VVYVVVVYYYVY




B.21  Resolution # 16-17-05 — Week of the School Administrator —~ Pg 73
Motion: Second: Vote:

C. BUSINESS / FINANCE - Action requested
C.1 Unaudited Actuals (Separate Packet)
Motion: Second: VYote:

D. PERSONNEL — Action requested
D.1 CERTIFICATED
D.1A Appeointment of a potential K-S Elementary Teacher
Motion: Second: Vote:

D.2  CLASSIFIED
D.2A  Appoint the following Classified position:
» 5.75 hr./day Computer Instructor/Technician at AMS, position # 2152
Motion: Second: Vote:

IX. ADVANCED PLANNING

September / October Board Event Calendar Dates:
10/5-C & 1-3:00 pm @ DO
10/7 —MPC Jog-A-Thon — 8 — 11:00 am
10/19 — Board Meeting @ DO
11/1-7 — Library Book Fairs — all sites
11/3 ~ AMS Honor Roll Assembly — 6 pm
Superintendent Calendar

Upcoming meeting dates:
Wednesday, October 19, 2016
District Office Conference Room - 4:00 p.m.
[tems for agenda -
» Personnel
» Policy
» Red Ribbon Week Resolution
»  Williams Quarterly Complaint report
» Developer Fee Resolution - Final

X ADJOURNMENT

Posting of notice by September 18, 2016: The Agenda was emailed to the following: Calaveras Enterprise, Union Democrat,
The Pine Tree, Calaveras Chronicle and to staff and various other community members. Posted at: District Office and website:
vallecito-ca.schoolloop.comn

In accordance with the Americans with Disabilities Act, if you need a special accommodation to participate, please contact the
Vallecito Union School District Office at 209-795-8500 at least 48 hours in advance.




185 South Main Street
P.O. Box 760

Angels Camp, CA 95221
209.736.4662

Kathy Northington Fax 209.736.2138
County Superintendent of Schools ccoe@ccoek12.ca.us

Calaveras County Office of Education

August 15,2016

Tom Pratt, President

Board of Trustces

Vallecito Union Elementary School District
P.O. Box 385

Murphys, CA 95247-0385

Dear Mr. Pratt:

In accordance with the provisions of Education Code Sections 52070 and 42127, the Calaveras County
Office of Education (County Superintendent) has reviewed the Local Control Accountability Plan
(LCAP) and adopted budget of the Vallecito Union Elementary School District (District) for fiscal year
2016-2017.

Education Code requires the County Superintendent to approve the LCAP or annual update for each
school district after determining all of the following:

*  The LCAP adheres to template adopted by the State Board of Education.

» The budget includes expenditures sufficient to implement the specific actions and strategies
included in the LCAP.

o The LCAP adheres to the expenditure requirements for funds apportioned on the basis of
the number and concentration of unduplicated students pursuant to Sections 42238.02 and
42238.03.

Education Code requires the County Superintendent to approve, conditionally approve, or disapprove
the adopted final budget for each school district after doing the following:

* Examine the adopted budget to determine whether it complies with the standards and
criteria established pursuant to Section 33127 and identify any technical corrections needed
to bring the budget into compliance with those standards and criteria.

» Determine whether the adopted budget will allow the district to meet its financial
obligations during the current fiscal year and is consistent with a financial plan that will
enable the district to satisfy its multiyear financial commitments.

+ Determine whether the adopted budget includes the expenditures necessary to implement
the LCAP or annual update to the LCAP.




Based on our review, the District’s LCAP has been determined to meet the requirements for approval
for the current year. Please be advised the District should be prepared to share information with its
stakeholders throughout the coming months as it reviews and updates LCAP goals and actions. A
complete review of technical corrections and/or recommendations relating to the LCAP was shared with
the District Superintendent, Business Manager and Michelson Principal.

The District’s budget reflects available reserve balances of 29.75% at the end of 2016-17, 27.88% for
2017-18 and 23.48% for 2018-19 which indicates the District will be able to meet its financial obligations
beyond the budget year however it also reflects a continued pattemn of deficit spending. The District
currently has a strong fund balance, but will utilize almost $1,000,000, during the projection period.
While the District’s current budget plans to support facility maintenance and capital outlay, the out-year
projections do not include these contributions. We advise the District to continue to plan for these
expenditures as other sources of facility funding, namely State School Building Funds, are no longer
available. This may require additional general fund reductions in order to avoid an increase in deficit
spending.

Summary Statement

The Calaveras County Office of Education thanks you for the timely submittal of the District’s budget
and Local Control Accountability Plan. The detailed narrative highlighting the assumptions used in
the budget, and the LCAP consultation meeting with the District Administration were very useful in
facilitating the review process. The next report due to our office is the 2016-17 1% Interim Report
which is due on December 15, 2016.

Should you have questions or concerns regarding our review process, please contact me at 209-736-
6026.

audia C. Davis
Associate Superintendent, Business Services

co:  Donald Ogden, VUSD Superinterident - -/
Gretchen McReynolds, VUSD Business Manager
CCOE ABI1200 File
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eole  WestEdD.

School Climate Report Card (Middle School)—Spring 2016
District: Vallecito Union Date Prepared: 18 May 2016

School: Avery Middle
Response Rate: 83% (2014), 90% (2016)

School Climate Index {SCI)

e 2014 2015 2016 - Change
SCI Score® 335 - 441 +106
SCl State Percentile® 77 - 99 422
SCI Similar Schools Percentile® 61 - 99 +38
Middle School School Climate Index Scores (2014 to 2016)

Based on responses from students to the California Healthy Kids Survey

SCHOOL CLIMATE INDEX (Szgl)

Cotiiass
2015

2016 A
SCHOOL CLIMATE SUBSCALE RESULTS

214 3312

OVERALL SUPPORTS AND ENGAGEMENT 2015
el [

High expectations and caring relationships 015 *

201c S <0

2014 a0

Opportunities for meaningful participation 205
2018 418

) 2014 a8
Perceived school safety 2015
2018 440

2014 329

School connectedness  zots
216 461

OVERALL LOW VIOLENCE & SUBSTANCE USE 2015

Low physical violence perpetration

Low physical/emotional violence victimization

Low harassment and bullying

Low substance use at school

Score

*Scores range from approximately 100 to 500, with high scores representing more positive school climates; higher supports and

engagement; and lower levels of violence and substance use at school.
®A schoal’s State Percentile compares that school te other middle schools in the state. A schoal's Similar Schools Percentile compares

that school to other middle schools in the state with similar demaographic characteristics.
Page 11



School Climate index Subscale Results

s SCIScores g
R - L L | 72014 | 2015 | . 2016 | Change
Overall Supports and Engagement 332 - 453 +121
High expectations and caring relationships 332 - 450 +118
Opportunities for meaningful participation 310 - 416 +106
Perceived school safety 338 - 440 +102
School connectedness 329 - 461 +132
Overall Low Violence and Substance Use 331 - 399 +68
Low physical violence perpetration 348 - 400 +52
Low physical/emotional violence victimization 286 - 370 +84
Low harassment and bullying 322 - 382 +60
Low substance use at school 346 - 406 460
Other Indicators
Selected Student-Reported Indlcators (Callforma Healthy Kids Survey)
, 2014 2015 2016 | Change
Try hard on school work 79% - 94% +15
Truant more than a few times 2% - 3% +1
Feel a part of the school 55% - 86% +31
Safety at school 71% - 83% +12
Harassed or bullied at school 52% - 42% -10
Experienced chronic sadness/hopelessness 36% - 34% -2
Selected Staff-Reported Indlcators (Cahfornla School Staff Survev)
2014 - 2015 2016 Change
Nearly all/most students are motivated to learn - - 81% -
Truancy is moderate/severe problem - - 5% -
School is a supportive and inviting place for students to learn - - 100% -
School is a supportive and inviting place for staff to work - - 90% -
School is a safe place for students - - 100% -
Harassment/bullying is moderate/severe problem - - 19% -
School is welcoming to and facilitates parental involvement ~ - 90% -
School has clean and well-maintained facilities -~ - 95% -

Notes: |ID—Insufficient data.

A hyphen (-} is shown if no data are available.
(DS code: 05615806111834

Page 122




What is the School Climate Index (SCI)?

The School Climate Index (SCI) provides a state normed, school-level description of several factors that
are known to influence [earning success in schools. The SCi is used to measure one of the seven state
Safe and Supportive Schools outcome measures. Scores on the SCl are based on student CHKS data. SCI
scores can range from 100 to 500, with higher scores representing more positive school climates. During
the 2008-10 period, the average SCl score for all middle schools in California was 300.

The SClis calculated by computing the weighted average of two domains: (1) Supports and Engagement
(50%); and (2) Violence and Substance Use at Schoof (50%). The two domains are measured based on a
statistical model applied to CHKS items. These two domains are themselves each measured by four

subdomains, as listed below.

{1) Overall Supports and Engagement (50%)
0 High expectations and caring relationships (6 items)
o Opportunities for meaningful participation (3 items)
o Perceived school safety (2 items)
o School connectedness (4 items)
(2) Overall Low Violence and Substance Use at School (50%)
o Low physical violence perpetration on school property (7 items)
o Low physical and emotional violence victimization at school (6 items)
o Low harassment and bullying at school (5 items)
o Low substance use at school (4 items)

When data are available for three or more years after the 2012-13 school year, predicted values are
provided based on pooled data from multiple years. The predicted values minimize the impact of chance
fluctuations across survey administrations and provide more reliable estimates of trends across time.
Scores from prior reports with less than three years of data will likely be different from the predicted
scores in this report. Results are not reported if less than 50% of students participated in the survey.

Further information about the methodology used to construct the SCl can be obtained in
Construction of California’s School Climate Index (californias3.wested.org/about) or by contacting Tom
Hanson at 562-799-5170 or thanson@WestEd.org.

State Percentile

The State Percentife shows what percentage of middle schools had the same SCl score as, or a lower SCI
score than, the school referenced on the report card. Percentiles range from 1 to 99, For example, a
State Percentile of 25 means that 25 percent of middle schools in the state had the same SCl score as, or
a lower SCI score than, the score listed. Percentiles are based on the distribution of SCl scores across all
middle schools that administered the CHKS in the 2008-09 or 2009-10 school years. High percentile
scores represent schools with more positive school climates.

Similar Schools Percentile

The Similar Schools Percentile is the school rank relative to 100 other schools with similar demographic
characteristics. For example, a Similar Schools Percentile of 70 means that 70 percent of middle schools
serving students with similar demographic characteristics had the same SCi score as, or a lower SCl score
than, the school referenced on the report card. The SCI procedure for calcutating similar schools
percentiles was the same procedure used by CDE to calculate similar schools ranks for Academic

Page ?3



Performance Index (API} scores—except for the SCi calculations, only middle schools that administered
the CHKS in the 2008-09 or 2009-10 school years were eligible to be in each school’s comparison group.

Explanation of Other Indicators

Results are provided on selected key student- and staff-reported school climate items as a complement
to the normative SCl scores. Staff results are not reported if less than 50% of staff or less than 5 staff
members provided data. These measures and their sources are described below.

Selected Student-Reported School Climate Measures (CHKS)

Try hard on school work — “agree” or “strongly agree” that | try hard to make sure | am good at
school work.
Truant more than a few times — skipped or cut classes more than a few times in the past 12 months.

Feela part of the school — “agree” or “strongly agree” that i am a part of this school.
Safety at school - feel “safe” or “very safe” when | am at school.

Harassed or bullied at school — harassed or bullied on school property in past 12 months for any
of the following reasons: (a) race, ethnicity, or national origin; (b) religion; (¢) gender; {d) gay or
lesbian or someone thought you were; {e) physical or mental disability; (f) other.

Experienced chronic sadness/hopelessness — felt sad or hopeless almost every day for two weeks
or more during the past 12 months.

Selected Staff-Reported School Climate Measures (CSSS)

Nearly all/most students are motivated to learn — “nearly all” or “most” students at this school
are motivated to learn.

Truancy is moderate/severe problem — cutting classes or being truant is a “moderate” or “severe”
problem at this school.

School is a supportive and inviting place for students to learn — “agree” or “strongly agree” that
this school is a supportive and inviting place for students to learn.

School is a supportive and inviting place for staff to work — “agree” or “strongly agree” that this
school is a supportive and inviting place for staff to work.

School is a safe place for students — “agree” or “strongly agree” that this school is a safe place for
students.

Harassment/bullying is moderate/severe problem — “agree” or “strongly agree” that harassment
and bullying among students is a “moderate” or “severe” problem at this school.

School is welcoming to and facilitates parental involvement - “agree” or “strongly agree” that
this school is welcoming to and facilitates parental involvement.

School has clean and well-maintained facilities — “agree” or “strongly agree” that this school has
clean and well-maintained facilities and property.

Page 14 1



VALLECITO UNION SCHOOL DISTRICT
RESOLUTION # 16-17-04

RESOLUTION IN COMPLIANCE WITH EDUCATION CODE 60119
DETERMINATION OF SUFFICIENCY OF STUDENT ACCESS TO TEXTBOOKS
AND/OR INSTRUCTIONAL MATERIALS FOR FISCAL YEAR 2016/17

WHEREAS, the governing board of the Vallecito Union School District in order to comply with the requirements of
Education Code Section 60119 held a public hearing on September 21, 2016, which is on or before the eighth week of
school (between the first day that students attend school and the end of the eighth week from that day) and which did not

take place during or immediately following schoo! hours, and,;

WHEREAS, the governing board provided at teast 10 days’ notice of the public hearing posted in at least three
public places within the district that stated the time, place, and purpose of the hearing, and;

WHEREAS, the governing board encouraged participation by parents/guardians, teachers, members of the
community, and bargaining unit [eaders in the public hearing, and,;

WHEREAS, information provided at the public hearing detailed the extent to which textbooks or instructional
materials were provided to all students, including English learners, in the Vallecito Union School District, and;

WHEREAS, the definition of “sufficient textbooks or instructional materials” means that each pupil has a textbook or
instructional materials, and;

WHEREAS, sufficient textbooks and instructional materials were provided to each student, including English learners,
that are aligned to the academic content standards and consistent with the cycles and content of the curriculum
frameworks in the following subjects:

=  Mathematics — Houghton Mifflin “GO Math”

*  Science — Scott Forseman — K-5", Holt RW — 6 — 8%

» History-Social Science — Harcourt Brace — K-5' “Reflections”, Glencoe McGraw Hill 6 — 8™ “American

Journey”, “Medieval & Early Modern Times”

*  English/Language Arts, McMillian-McGraw Hill “Treasures”

= Piloting the following textbooks/materials:
English/Language Arts: K-5 - Center for the Collaborative Class — Being A Reader

K-8 - Houghton Mifflin Harcourt - Journeys
THEREFORE, BE IT RESOLVED, that for the 2016/17 school vear, the Vallecito Union School District has
provided each pupil with sufficient textbooks or instructional materials aligned to the academic content

standards and consistent with the content and cycles of the curriculum frameworks.

PASSED AND ADOPTED this 21* day of September 2016 by the following vote:

AYES: VALLECITO UNION SCHOOL. DISTRICT
NOES:

President
ABSENT:

Clerk




VALLECITO UNION SCHOOL DISTRICT
RESOLUTION # 16-17-02

REGARDING ACCOUNTING OF DEVELOPMENT FEES
FOR 2015-16 FISCAL YEAR
IN THE FOLLOWING FUND OR ACCOUNT: Fund 25 ~ the Developer Fee Fund
(Government Code sections 66001(d) & 66006(b))

1. Authority and Reasons for Adopting this Resolution.

A. This District has levied school facilities fees pursuant to varig

is dated May 9, 2012, and is referred to herein as the “Schog Resolution” and is hereby
incorporated by reference into this Resolution. These regglutins were d under the authority of
Education Code section 17620 (formerly Governme e e fees have been
deposited in the following fund or account: Fund W Fund”);

B. Government Code sections 66001(d) and 6600 3 i i ' a accountmg
of the Fund and to make additional findings every fi¥; Priid regare any funds rgfnaining in the
fund at the end of the prior fiscal year; Rt

held nto earlier than 15 days after they b ‘@gme a 1Bleto t
place of this meetmg (as well as the addres; 1 it
least 15 days prlo_r i

%a draft copy of this Resolution (along with Exhibit A

esolution) was made available to the public on
Jerinte f‘%ﬁi’% informed this Board that notice of the time and
Thast ddress.alsWhich this information may be reviewed) was mailed
"éy:gg% who had requested it.

ed:this Board that there is no new information which would
-0f the findings made by this Board in its School Facilities Fee

£k usﬁnd'ngs and takes various actions regarding the Fund as required by and in
accordance with Governia en "ﬁode sections 66001(d) and 66006(b).

16



3. Findings Regarding the Fund.
Based on all findings and evidence contained in, referred to, or incorporated into this Resolution, as well as the
evidence presented to this Board at this meeting, the Board finds each of the following with respect to the Fund

for the 2015-16 Fiscal Year:

A. Inreference to Government Code section 66006(b)(2), the information identified in section 1 above is
correct;

forth in Government Code section 66006(b)(1);
C. Inreference to Government Code section 66001(d)(1), and I
Fund remaining unexpended at the end of the 2015-16 X

finance the construction or reconstruction of school »"
technology upgrades.

for which it is charged;
4, Superintendent Authorized to Take Nec
The Board further directs and authorizes the Superintéjic

necessary and appropriate to effeSfilate.this Resolution§ ﬁ

5.

ABSENT:

Clerk of the Board
Vallecito Union School District
Calaveras County, California
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Vallecito Un SD | BP 6170.1 Instruction
Transitional Kindergarten

The Governing Board desires to offer a high-quality transitional kindergarten (TK) program for eligible children
who do not yet meet the minimum age criterion for kindergarten. The program shall assist TK. children in
developing the academic, social, and emotional skills they need to succeed in kindergarten and beyond.

The district's TK program shall be the first year of a two-year kindergarten program. (Education Code 48000}

The Board encourages ongoing collaboration among district preschool staff, other preschool providers,
elementary teachers, administrators, and parents/guardians in program development, implementation, and

evaluation,

(cf. 1220 - Citizen Advisory Committees)
(cf. 6020 - Parent Involvement)
Eligibility

The district's TK program shall admit children whose fifth birthday is from September 2 through December 2.
(Education Code 48000)

Parents/guardians of eligible children shall be notified of the availability of the TK program and the age,
residency, immunization, and any other enrollment requirements. Enrollment in the TK program shall be

. voluntary.
(cf. 5111 -~ Admission)
(cf. 5111.1 - District Residency)
(cf. 5111.12 - Residency Based on Parent/Guardian Employment)
(cf. 5141.22 - Infectious Diseases)
(cf. 5141.3 - Health Examinations)
(cf. 5141.31 - Immunizations)
(cf. 5141.32 - Health Screening for School Entry)

Upon request of a child's parents/guardians, the district may, on a case-by-case basis after the Superintendent or
designee determines that it is in the child's best interest, admit into the district's TK program a child whose fifth
birthday is on or before September 1 and who is therefore eligible for kindergarten.

The district may admit into the TK program a child whose fifth birthday is after December 2, provided that the
child is admitted during the school year on or after his/her fifth birthday and the Superintendent or designee
recommends that enrollment in a TK program is in the child's best interest. Prior to such enrollment, the child's
parents/guardians shall be provided information regarding the advantages and disadvantages and any other
explanatory information about the effect of early admittance.

Curriculum and Instruction

The district's TK program shall be based on a modified kindergarten curriculum that is age and developmentally
appropriate. (Education Code 48000)

19



(cf. 6141 - Curriculum Development and Evaluation}
(cf. 6161.1 - Selection and Evaluation of Instructional Materials)

The program shall be aligned with the preschool learning foundations and preschool curriculum frameworks
developed by the California Department of Education. It shall be designed to facilitate students' development in
essential skills related to language and literacy, mathematics, physical development, health, visual and
performing arts, science, history-social science, English language development, and social-emotional

development.

(cf. 5148.3 - Preschool/Early Childhood Education)
(cf. 6011 - Academic Standards)

(cf. 6174 - Education for English Language Learners)

The Board shall fix the length of the school day in the district's TK program, which shall be at least three hours
but no more than four hours.

(cf. 6111 - School Calendar)

{(cf. 6112 - School Day)

TK students may be placed in the same classrooms as kindergarten students when necessary, provided that the
instructional program is differentiated to meet student needs.

Staffing

The Superintendent or designee shall ensure that teachers assigned to teach in TK classes possess a teaching
credential or permit from the Commission on Teacher Credentialing (CTC) that authorizes such instruction.

{cf. 4112.2 - Certification)

The Superintendent or designee may provide professional development as needed to ensure that TK teachers are
knowledgeable about the standards and effective instructional methods for teaching young children.

(cf. 4131 - Staff Development)

Continuation to Kindergarten

Students who complete the TK program shall be eligible to continue in kindergarten the following school year.
Parents/guardians of such students shall not be required to submit a signed Kindergarten Continuance Form for

kindergarten attendance.

However, whenever children who would otherwise be age-eligible for kindergarten are enrolled in TK, the
Superintendent or designee shall obtain a Kindergarten Continuance Form signed by the parent/guardian near
the end of the TK year consenting to the child's enrollment in kindergarten the following year.

A student shall not attend more than two years in a combination of TK énd kindergarten. (Education Code
46300)

(cf. 5123 - Promotion/Acceleration/Retention)

Assessment
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The Superintendent or designee may develop or identify appropriate formal and/or informal assessments of TK
students' development and progress. He/she shall monitor and regularly report to the Board regarding program
implementation and the progress of students in meeting related academic standards.

(cf. 0500 - Accountability)

(cf. 6162.5 - Student Assessment)

Legal Reference:

EDUCATION CODE

8973 Extended-day kindergarten

37202 School calendar; equivalency of instructional minutes

44258.9 Assignment menitoring by county superintendent of schools

46111 Kindergarten, hours of attendance

46114-46119 Minimum school day, kindergarten

46300 Computation of ADA, inclusion of kindergarten and transitional kindergarten
48000 Age of admission, kindergarten and transitional kindergarten

48002 Evidence of minimum age required to enter kindergarten or first grade
48200 Compulsory education, starting at age six

Management Resources:

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Transitional Kindergarten FAQs

Desired Results Developmental Profile, 2015

Transitional Kindergarten Impiementation Guide: A Resource for California Public School District
Administrators and Teachers, 2013

California Preschool Curriculum Framework, Vol. 1, 2010
California Preschool Learning Foundations, Vol. 1, 2008
WEB SITES

CSBA: http://www.csba.org

California Department of Education: http://www.cde.ca.gov
California Kindergarten Association: http://www.ckanet.org
Commission on Teacher Credentialing: http://www.ctc.ca.gov

Transitional Kindergarten California: http://www.tkcalifornia,org
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BEFORE THE GOVERNING BOARD
OF THE VALLECITO UNION SCHOOL DISTRICT
CALAVERAS COUNTY
STATE OF CALIFORNIA

In the Matter of the Governing Board’s Resolution No. 14-15-17
Adoption of a Second Resolution
Censoring Vallecito Union School District
Governing Board Member Carol Gordon

1. Whereas, on September 17, 2014, the Vallecito Union School District Governing
Board ("Governing Board") adopted Resolution 14-15-05 censoring Board Member Carol
Gordon (“Gordon™). The Governing Board's action on September 17, 2014, was based on
Gordon's repeated violation of the Vallecito Union School District's February 19, 2014,
Governance Handbook. !

2, Whereas, the Governing Board reached these conclusions based on the
investigation of Private Investigator Shon Davidsen. In Mr. Davidsen's August 18, 2014,
Investigative Report, Mr. Davidsen shared the following conclusions from his investigation:

“This investigation clearly found that Vallecifo Union School District
Board of Trustee Carol Gordon is unable to discharge the important duties
of her office due to an unknown mental incapacity that severely affects her
judgment and behaviors. If Gordon fails to resign her office, her
continued association with the district will only result in further
embarrassment and erosion of the community’s trust in the district, which
will ultimately lead to further concern for their children’s safety.

If Gordon does not resign her office, or the recall election isn’t successful
for this upcoming ballot season, the district must take drastic measures to
censure and isolate Gordon to the fullest extent possible, within the law.
Gordon should continue to be legally restrained from physically entering
Albert A. Michelson Elementary for any reason, and by district policy,
Gordon should be prohibited from telephoning any school site for any
reason; Gordon’s communication should be directed to district staff only.
Further, Gordon’s conduct and instability [are] having a direct impact on
the district office’s ability to conduct the important business of educating
children and she should be prohibited from engaging with all district staff
unless it directly concerns the Board of Trustees. District staff should be
given special training and license to terminate any telephone call or visit
that strays from Board of Trustees concerns. If possible, Gordon’s
communication with the district should be relegated to email only.”

3. Whereas, since the Governing Board's September 17, 2014, action, Gordon has
attended, on a regular basis, only the closed session meetings of the Governing Board despite the
Administration's obtaining an online service whereby Gordon may participate telephonically in

! On May 7, 2014, the Governing Board adopted a revised Governance Handbook.
1
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the open session meetings from the safety of her home.? Gordon's refusal to participate in the
Governing Board's open session meeting constitutes a failure to discharge her duties as a Board
Member and, as a result, constitutes a failure to serve as an effective Board Member pursuant to
the May 7, 2014, Governance Handbook.

4, Whereas, since the Governing Board's September 17, 2014, action, Gordon has
engaged in conduct in the local community which is unprofessional and potentially illegal. Such
conduct reflects poorly on her as a member of the Vallecito Union School District Governing
Board. More specifically, she has:

A.

On or about December 3, 2014, Gordon was at Murphys Historic Hotel.
Gordon was asked to leave the Hotel by Management. Gordon refused.
According to Law Enforcement, Gordon was aware that she was not
supposed to be at Murphys Hotel. Gordon reported that she had a
Soroptimist Christmas Party at the Hotel. Law Enforcement was called
and Gordon was required to leave the premises.

On or about December 20, 2014, Murphys Hotel employees observed
Gordon destroying wine barrel planter boxes in the back of the Hotel
building by ripping plants out of the planter boxes and throwing the plants
onto the ground. Gordon's conduct could constitute a violation of Penal
Code Section 594 (Vandalism). If convicted for such conduct, Gordon
could be imprisoned in the county jail for up to one year.

On December 31, 2014, Gordon was videotaped in the lobby at Murphys
Hotel removing Christmas decorations without Hotel Management's
permission. Murphys Hotel Management contacted law enforcement.
Law Enforcement, after verifying that Gordon was the party responsible
for the above-referenced action, notified Gordon at her home on
December 31, 2014, that should she return to the Murphys Hotel, she
would be cited or taken into custody for Trespassing pursuant Penal Code
Section 602. According to Law Enforcement, Gordon acknowledged she

understood.

5. NOW, THEREFORE, the Governing Board makes the following findings of fact:

A

Based on information and belief, the above-referenced recitals are
considered accurate and credible and are therefore adopted.

Gordon’s refusal to attend open session meetings constitutes a failure by
her to “discharge the duties of her office” as required by law.

On or about June 20, 2014, the Calaveras County Superior Court granted Albert

Michelson Elementary School Principal Brett Loring a Civil Harassment Restraining
Order against Gordon. The Civil Harassment Restraining Order prohibits Gordon from
coming within 100 yards of Mr., Loring or within 100 yards of Mr. Loring’s workplace.
The Restraining Order expires on June 19, 2017. A copy of the June 20, 2014,
Restraining Order is attached as Exhibit #3 to the September 17, 2014, Board Resolution.

2
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C. Gordon’s conduct, as set forth above, reflects poorly on her as a member
of the Vallecito Union School District Governing Board, Further,
Gordon’s conduct constitutes a violation of the Governance Handbook in
that Governing Board Members are expected to “govern in a dignified,
professional manner, treating everyone with civility and respect.”

NOW, THEREFORE, the Governing Board reaches the following conclusions:

A, If Gordon refuses to participate in the entire closed and open session
meetings of the Vallecito Union School District Governing Board for the
next three consecutive months, the Governing Board will, pursuant to
Government Code section 1770, subsection (g)*, find that she has
abandoned her position as a member of the Vallecito Union School
District Governing Board.

(1)  Inorder to allow Gordon to participate in all open session meetings
of the Governing Board, the Administration shall continue to
subscribe to the on-line service (“Go-to-Meeting”™) so that Gordon
may participate telephonically in the open session meeting of the
Governing Board from her home pursuant to Government Code
section 549534

B. Based upon her conduct since the Governing Board’s action on September
17, 2004, the Governing Board once again censors Gordon and proclaims
to the public that it disapproves of and will not tolerate the type of
unprofessional and potentially illegal conduct that Gordon has displayed
in the local community.

C. In order to ensure that such conduct does not continue, the Governing
Board adopts the following directives:

(1)  While interacting with the public in the community, Gordon shall
cease and desist from such conduct that exposes the Vallecito
Union School District to ridicule and her to the potential of
criminal prosecution.

D. The Governing Board continues the following orders from Resolution #
14-15-05 which it adopted on September 17, 2014:

Pursuant to Government Code section 1770, subdivision (g}, “[a].An office becomes
vacant on the happening of any of the following events before the expiration of the term:

His or her ceasing to discharge the duties of his or her office for the period of
three consecutive months, except when prevented by sickness, or when absent
from the state with the permission required by law.

The Administration purchased this on-line service based on the difficulty of locating an
appropriate location for Gordon at a school site that was more than one hundreds from

the Board Meeting.
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(1)

€)

)

()

Except when participating in an agendized meeting of the Vallecito
Union School District Governing Board, Gordon shall remain off
the Michelson Elementary, Hazel Fischer Elementary and Avery
Middle School campuses at all times.>

Gordon shall not call or have someone on her behalf call the
District Office, Hazel Fischer Elementary School, Avery Middle
School, or Michelson Elementary School. If Gordon needs to
reach someone at the District Office or at one of the sites, she may
e-mail that person. The District Office shall provide Gordon with
a current list of e-mail addresses for each District employee.

Gordon is to dress in an appropriate manner when attending
Vallecito Union School District functions or activities.

Gordon is to follow the May 7, 2014, Governance Handbook.

E. The Administration is to bring this matter back to the Governing Board if
Gordon fails to follow any of these directives.

The foregoing Resolution was passed and adopted upon motion of Board Member

seconded by Board Member , at a meeting of this Governing Board on January

2015, by the following vote:

AYES:
NOES:
ABSTENTIONS:
ABSENT:
Date:
Board Clerk
Vallecito Union School District Governing Board
s The Governing Board’s directive is not meant to supersede the Calaveras County

Superior Court’s June 20, 2014, Civil Harassment Restraining Order. Therefore, Ms.
Gordon’s right to participate in any agendized meeting of the Vallecito Union School
District is subject to the requirement that she also remain 100 yards away from Mr.

Loring at all times.

4
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Visit the session search for detailed workshop descriptions. Search for Sessions »

Learning opportunities for small and rural
districts

CSBA's Annual Education Conference and Trade Show is coming to San Francisco
Thursday, Dec. 1 through Saturday, Dec. 3, bringing extremely valuable learning and
networking opportunities to governance teams from across the state. This year we're proud to
once again offer programming of particular interest to board members and superintendents
from small and rural school districts.

Workshops you may be interested in:

« Community Partnerships to Support Foster Youth

» Funding Schools: Fiscal and Political Outlook and Perspectives

+ Innovative and Inclusive Recruitment and Retention of Teachers
» LCAP: Moving Compliant to Strategic

+ Lobbying 101: How to be an Effective Advocate

+ The Evaluation Rubric and Revised L.CAP Template

See more sessions recommended for small school districts.
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Small School Districts Luncheon

Den't miss the Small School Districts Luncheon on Thursday, Dec. 1 from Noon - 1:15
p.m. at the San Francisco Marriott Marquis. Tickets for this meal function can be purchased
here as an add-on to your AEC conference registration.

Exciting General Sessions

in addition to informative workshops and critical issues sessions, attendees will have access
to a general session each day of the conference. This year's general sessions feature
renowned experts in education, science and technology, and a special panel of former NASA
astronauts sure to inspire you. Learn more about our distinguished speakers here.

We hope to see you in San Francisco for AEC 2016!

Yau
:

California School Boards Association | 3251 Beacon Blvd., West Sacramento, CA 95691
Phone: (800) 266-3382 | Fax: (916) 371-3407
Website | Privacy Policy | Unsubscribe
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Reasons to Attend

Contact Information

Conference Program

Schedule-at-a-Glance

County-Related Attendee Guide

Large and Urban School District
Attendee Guide

Leadership Institute Related Topics at
AEC

small and Rural School Districts
Attendee Guide

Welcome Executive Assistants

General Session speakers

The Juanita Haugen Memorial Lecture
on Civic Education

New Board Mermber Guide

Ticketed Meal Functions

Pre-Conference Activities

Future Annual Conference Dates and
Locations

AEC Registration

AEC Registration

Housing Registration

Directions

Sessions

AEC 2015 Program Bock Archive

SPONSOIs

Small and Rural School Districts Attendee
Guide

Board members and superintendents from small and rural schoel districts will find many fearning
opporiunities at the CS8A Annua! Education Conference and Trade Show. This year, we're proud to
ance again offer programming of particular interest to board members and superintendents

from small and rural school districts.

Thursday, December 1
8:30 a.m. - 9:45 a.m.

LCAP: Moving Compliant to Strategic

Connectivity and Equity for All

Hitting the Right Not to Close the Achievement Gap

Culture of Achievement Starts with a Culture of “Showing Up”
Building a Culture of Trust

The Effects of Trauma on Learning

10:00 a.m. - 11:15 a.m.

The Evaluation Rubric and Revised LCAP Template

Family Resource Centers: A Critical Partner

Envisioning a $chool Facilities Program: After the Novernber 2106 Initiative
Community Partnerships to Support Foster Youth

4:00 p.m, - 5:15 p.m.

Strategic Planning = Strategic Visicning
Funding Schools: Fiscal and Political Qutlook and Perspectives
Coordination: The Key to Effective Community Partnerships

Friday, December 2
8:30 a.m, - 9:45 a.m.

Step-hy-Step Guide to a Successful General Obligation Bond Election
Lobbying 101: How to be an effective Advocate
10:00 a.m, - 11:15 a.m.

Innovative and [nclusive Recruitment and Retention of Teachers

Saturday, December 3
8:30 a.m. - 9:45 a.m.

28



Reasons to Attend

Contact Information

Conference Program

Schedule-at-a-Glance

County-Related Attendee Guide

Large and Urban School District
Attendee Guide

Leadership Institute Related Topics at
AEC

Small and Rural School Gistricts
Attendee Guide

VWelcome Executive Assistants

General Session speakers

The Juanita Haugen Memorial Lecture
on Civic Education

New Board Member Guide

Ticketed Meal Functions

Pre-Conference Activities

Future Annual Conference Dates and
Locations

AEC Registration

AEC Registration

Housing Registration

Directions

Sessions

AEC 2015 Program Book Archive

EPDUSOTE &

AEC Registration

Registration is open!

Innovation. Inspiration. Education. Get the tools to inprove student learning and achlevement at AEC
2016. Whether it's the general sessicns, the workshops/critical issue sessions, the trade show floor or
the networking and learning, CSBA offers a leadership development opportunity for governance

teams to invest in the future of their students.

We are excited to offer a "one-stop shop” this year for both AEC registration and housing. You'll be
able to register for the conference and book your hotel accommodations with one username and
password from one registration site! For more information on conference housing, visit the housing
registration page, For further information about the registration process, see our frequentiy asked

questions.

Use the AEC, Registration Worksheet to plan out your registrations before you go online!

Conference registration rates for CSBA Members*

Early registration
June 7 - August 2
$495

Late registration
November 10 - December 1
$675

Conference Hotels

San Franclsco Marriott Marquls
Headquarters hotel
$272 per night (single or double)

Hilton San Frandsco Unlon Square
$239 (single or double)

Hotal Abr
$229 (single or double)

29



worleshops @

CS8A Homa
Directions

AED Homepage

InterContinental San Franclsco
$269 (single or double)

The Mosser épLD 0 ‘fr

$199 (single or doubte)

Palace Hotel
$270 (single or double}

Parc 55 San Frandsco
$239 (single or double)

Park Central Hotel San Francisco 5 y7, J’-—D D U"f

$269 {single or double)

W Hotel San Francisco S 0 L-D O u,’r

$26% (single or dauble}

The Westin St. Frandls*
$259 (single or double)

*| imited Shuttle Service available from Waestin $t. Francis to Moscone West. Schedule to be

announced,

* Individual board members, administrators, teachers and staff are considered members of CS8A if
their district or county office is a member.

If you are not a C5BA member and wish to register far the conference, please contact the

Registrar for more information.

©® 2012 California School Boards Association | Al Rights Reserved
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workshops @

C5BA Home
Directions

AEC Homniepays
FF

$259 (single or double)

*Limited Shuttle Service available frem Westin 5t. Francis to Moscone West. Schedule to be
announced.

Cancellation Policy

All cancellations must be submitted in writing via email: ¢sba@experient-inc.com or fax: (301) 694-
5124. If you have any questions, please feel free to contact the housing bureau at (800} 424-5249,

Monday through Friday, 7:00 a,m. - 3:00 p.m. {P5T).

A cancellation penalty egual to ene night's room and tax will be charged to the credit card provided
for each reservation cancelled after Friday, October 7, 2016 at 3:00 p.m. (PDT). Failure to arrive on the
confirmed date will result in one night's room and tax. In addition , the entire reservation will be
cancelled. Penalties for early departures are enforced and vary by hotel. Make sure to verify your
confirmed departure date while checking into your hotel.

Due to potential hotel attrition costs, school districts/icounty offices are responsible for any
penalties associated with canceling hotel rooms after the cut-off date, Credit card statements will

reflect CSBA 2016 Housing/Experient.

A Note From CSBA Housing Provider

Experient is the Official Housing Provider for CSBA Annual Education Conference and Trade Show.
CSBA has worked diligently with the hoteis in San Francisco to establish room blocks for attendees and
exhibitors, Improper solicitation of hotel reservations from any company or housing provider other
than Experient is not approved by CSBA, Reservations made by unaffiliated organizations may appear
to be for lower rates; however they may be tflegitimate, have unreasonable canceliation or change
penalties, or be completely non-refundable. Piease be aware of, and report any unauthorized

solicitation to CSBA.

© 2012 California School Boards Association | All Rights Reserved
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VALLECITO UNION SCHOOL DISTRICT

10f2

EXPENDITURE REPORT
DATE: September 16, 2016
VENDOR NAME AMOUNT
These payments were previously sent to the Board members to review for payment Aug-Sept 16

Fund 01

1 Al Cal Glass & Supply - Maintenance 26.95
2 ACP Direct - Technology 48.00
3 Alford, Christy - Mileage Reimbursement 17.28
4 Angels Sheet Metal - Maintenance at HFE $183.70
5 Arnold Auto - Transportation 79.9
8 Bank Of America - Meeting, Office, & Technology Supplies 916.26
7 Barton Overhead Door - Maintenance _ $678.00
8 C.C.O.E. - Data Processing & Internet, Fingerprinting&Final 15/16 SELPA 14,585.45
10 Calaveras Enterprise,inc - Job Advertisement 182.00
11 Calaveras Lumber Co. Inc - Maintenance 36.34
12 ~ Callifornia's Valued Trust - Benefits 78,802.54
13 CDK Supply - Maintenance 505.25
14 Center For the Collaborative Classroom - Textbooks 800.42
15 Curriculum Associates Inc - Textbooks 78.46
16 Ebbetts Pass Lumber Co Inc - Maintenance 4,328.26
17 Employment Development Dept - School Employee Fund 48.05
18 ESGI - Website License Renewal 1,400.00
19 Foothill Printing & Graphics- First Grade Decodables 1,507.89
20 Foothill-Sierra Pest Control - Maintenance 200.00
21 Gateway Press, Inc - Business Cards, Name Plate 54.83
22 General Plumbing Supply - Maintenance 660.62
23 Go Care Warranty Group - Technology 50.00
24 Graybar - Technology 4.78
25 Gutierrez. Jane - TB Test Reimbursement 35.00
26 Haines, Carrie - Mileage Reimbursement 27.81
27 Henrickson, Buffy - Classroom Reimbursement 75.00
28 Hernandez, Joseph F Jr, ARF Fire Extinguishers - Maintenance 1,940.73
29 Hungerford, Jared - Meeting Supplies Reimbursement 165.46
30 interstate Truck Centar - Transportation 233.07
31 IXL Learning - One Year Site License 1,600.00
32 Johnson & Sons Carpet Cleaning - Maintenance 700.00
33 Jones, Shannon - Classroom Supply Reimbursement 70.16
34 King, Susan - Insurance Refund 50.00
35 Lane, Michelle - Classroom Supply Reimbursement 93.67
36 Loring, Brett - Office Supply Reimbursement 32.69
37 McGraw-Hill Company - Textbooks 355.70
38 MNJ Technologies - Technology 256.93
39 Modesto Janitorial - Maintenance 5,120.38
40 Motherlode Safety Training - CPR & First Aid 920.00
41 Murphys Station - Fuel 13.80
42 Nasco - AMS PE Supplies 728.56
43 Needle in Motion - Maintenance Uniform 1543.16
44 Nelson, Stephanie - Mileage Reimbursement 96.12
45 NetSquad Communication Service - Technology 2,300.00
46 New Visicns - Maintenance 40.00
47 Odgen, Don - Meeting Supplies Reimbursement 8.95
48 Office Depot - Classroom & Office Supplies 1,017.35
49 Pearson Clinical Assessment - Speech Therapy Supplies 1,776.38
50 Pinnells Carpet One - HFE & AMS Floor Coverings 1,831.30
51 Project Wisdom - Technology 489.00
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VENDOR NAME

AMOUNT

These payments were previously sent to the Board members fo review for payment Aug-Sept 16

52 Reliance Communication - SchoolMessenger Renewal
53 Schoolyard Communications - Student Handbooks
54 Stanfill, Stephanie - CPR &First Aid Reimbursement

55 Super Duper Publications -Speech Therapy Classroom Supplies

56 The Frog Hollow - Maintenance

57 The Red Store - Maintenance

58 U.S.L Inc - Office Supplies

59 Union Democrat - Job Advertisement

Gonzalez, Paula - Kitchen Supplies Reimbursement
Office Depot - Kitchen Supplies

Cisco Fire Sprinklers - AMS Pipe Repair
The Frog Hollow - AME Maintenance

64 Apple Inc - AMS Ipads

85 Cooper, Ron, DBA Ron Cooper General - AME Maintenance
66 Max Interactive, Inc - Technology

67 NetSquad Communication Services - Technology

68 Signal Service Inc - Maintenance

Fund 40

69 Freedom Energy Corp - Energy Audit

2of2

987.70
1,199.28
50.00
3,837.02
974.00
165.89
37.77
324.50

14.51
174.45

5,633.00
347.00

28,353.50
14,625.00
1,680.00
3.105.00
472,35

5,168.00
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VALLECITO UNION SCHOOL DISTRICT
Minutes of the Regular Meeting
August 10, 2016

REGULAR MEETING CALLED TO ORDER - President Pratt called the regular meeting to order at 4:00 p.m.

ESTABLISHMENT OF QUORUM - Board member Carol Gordon attended Closed Session at the district office and
Open Session via conference call from the following address: 348 Scott Street, Murphys, CA

Tom Pratt — President
Ali Heermance — Clerk
Colby Barker

Wayne Harrison

ADMINISTRATION PRESENT: Don Qgden — Superintendent / Principal

APPROVAL OF AGENDA — Member Heermance, seconded by Member Harrison made a motion to approve the
agenda. Motion passed 5-0.

PUBLIC COMMENT ON ANY ITEM ON THE CLOSED SESSION AGENDA - None

CLOSED SESSION

A. CERTIFICATED
Public Employee Discipline / Dismissal / Release — Closed action

Public Employment
Modify position # 1805 title from ELA / Computer Instructor-Technician to ELA

Middle School Teacher

Public Employee Appointment
School Counselor position # 1927
4881 FTE Intervention Teacher - #1500
ELA Middle School Teacher position # 1805

B. CLASSIFIED
Public Employee Discipline / Dismissal / Release — Closed action

Public Employment
Creation of 5.75 hr./day Computer Instructor/Technician position # 2152 @ AMS

Creation of 5.75 hr./day Health/Special Circ./Full Incl. Aide position # 2110 @ AME
Modification of 4.25 hr./day Instructional Aide to 5.0 hr./day, position # 2128 @ AME

Public Employee Appointment
5.75 hr./day Health/Special Circ./Full Incl. Aide position # 2131 @ AME
5.75 hr./day Health/Special Circ./Full Incl. Aide position # 2129 @ AME
5.75 hr./day Health/Special Circ./Full Incl. Aide position # 2110 @ AME
2.0 hr./day Food Service Worker position #2514 @ AMS

C. OTHER
Coaching appointments

D. CONFERENCE WITH LABOR NEGOTIATOR - Don Ogden, Superintendent
California School Employees’ Association — Chapter 748

OPEN SESSION — President Pratt re-convened the public meeting at 5:30 p.m.

A motion was moved by Mis. Heermance, seconded by Mr. Harrison to move item B.1A to the first item of business.
B.1A will be reported in its regular agenda order. a4



MINUTES OF THE REGULAR MEETING
VUSD BOARD OF TRUSTEES
AUGUST 10, 2016

President Pratt announced the following action was taken in closed session:

A motion was made by board member Heermance, seconded by board member Gordon to accept the
resignation of a Certificated Teacher, position # 1905.

The motion passed by the following call of votes:

Aye - Pratt, Heermance, Barker, Gordon, Harrison

Absent - 0; Abstain - 0

A motion was made by board member Gordoen, seconded by board member Barker to accept the
resignation of a Classified employee, position # 2150.

The motion passed by the following call of votes:

Aye - Pratt, Heermance, Barker, Gordon, Harrison

Absent - 0; Abstain - 0

A motion was made by board member Gordon, seconded by board member Harrison to approve the
Leave of Absence request of a Classified employee, position # 2170.

The motion passed / failed by the following call of votes:

Aye - Pratt, Heermance, Barker, Gordon, Harrison

Absent - 0; Abstain - 0

STAFF PRESENT: Gretchen McReynolds, Jay Ecoff, Devin Johnson, Cheryl Boyd, Michelle Wright, Shannon Jones,
Beth Kryst, Laura Oliver

OTHERS PRESENT: Susan Singleton, Sara Tuthill, Jerre Maurer

COMMENTS AND QUESTIONS FROM THE AUDIENCE
Vallecito Teachers’ Association — Staff is concerned with the high classroom numbers in Kindergarten at HFE.

Califernia School Employees Association — Vallecito Chapter 748 — None
General Public / Community Groups / Parent Groups - None
Staff Members — None

ANNOUNCEMENTS AND COMMUNICATIONS
% Board Members — Board members have been busy this summer and excited for school to start. Mrs.
Heermance is appreciative of staff attending the board meeting; Mr. Pratt attended SELPA and New Hire
Orientation
s Jay Ecoff — Director of Technology — Mr. Ecoff gave a report on summer projects
Devin Johnson ~ Manager of Ops — Mr. Johnson gave a report on summer projects
Don Ogden — Superintendent / Principal
Thanked the Board for their Leadership and taking action regarding Board Benefits
Reviewed Student Assessment Summary
Calaveras County Assessor letter regarding the assessment roll for 2016-17

s

e

h<

e

’.

REGULAR AGENDA ITEMS
A. CONSENT AGENDA
Al 7/12/16 Special Meeting minutes
A2 Anticipated Expenditures for Fiscal Year 2016-2017 — Fund 01 Education Protection Account —
Informational
Al Warrants

A4 Williams Complaint Summary — Apr —Jun 2016
A5 2016-17 Legal Representation Agreement with Byran Smith (870, increase from 2015-16)

A6 Modified position # 1805 title from ELA/Computer Instructor/Technician Teacher to ELA
Middle School Teacher

A7 MCT Vision Screening Contract 2016-17
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MINUTES OF THE REGULAR MEETING
YUSD BOARD OF TRUSTEES
AUGUST 10, 2016

ITEMS FOR NEXT MEETING
September 21,2016, 5:30 p.m.
Hazel Fischer School
» Policy
» Personnel
» Public Hearing re: Sufficiency of Textbooks/Materials

ADJOURNMENT - A motion by Mr. Harrison, seconded by Mrs. Heermance to adjourn the meeting and with no
further discussion President Pratt adjourned the meeting at 7:00 p.m.

Secretary to the Board Clerk of the Board

Board approval: 9/21/16
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VALLECITO UNION SCHOOL DISTRICT
Minutes of the Special Meeting
8-12-16

SPECIAL MEETING CALLED TO ORDER - Board member Harrison called the special meeting to order at
1:48 p.m.

ESTABLISHMENT OF QUORUM - The following Board members may join the meeting via telephone
conference from the following addresses:

Tom Pratt — attended via conference call from 973 Chardonnay Court, Murphys, CA
Ali Heermance - attended via conference call from 3625 Hwy 4, Murphys, CA
Colby Barker — Absent

Carol Gordon

Wayne Harrison

ADMINISTRATION PRESENT: Don Ogden — Superintendent/Principal

PUBLIC COMMENT ON ANY ITEM ON THE CLOSED SESSION AGENDA - None

CLOSED SESSION
CERTIFICATED
Public Employment
Creation of 1.0 FTE K-5 Elementary Teacher position

OPEN SESSION — Mr. Harrison re-convened the open session at 2:10 p.m. and reported that no action was
taken in Closed Session.

PERSONNEL
A. CERTIFICATED

Al Approved creation of a 1.0 FTE K-5 Elementary Teacher position # 1503 - A motion was
made by Ms. Gordon, seconded by Mrs. Heermance to approve the position.

Motion passed 4-0-1: Ayes — Harrison, Heermance, Pratt, Gordon; Absent — Barker

ADJOURNMENT - With no further discussion Mr. Harrison adjourned the special meeting at 2:12 p.m.

Secretary to the Board Clerk of the Board

Board approved: 9/21/16
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VALLECITO UNION

P. O. Box 329 ~ Avery, CA 95224
Phone (209) 795-8500
Fax (209) 795-8505

CHOOL DISTRICT

225 i

BOOSTER CLUB APPLICATION

Booster Club/Organization Name: TI\\ dﬂ@\ SO (PQT AN Q\Q\’;

Name of the School: L' Vi e so =\ e O

The parents of the Vallecito Union School District hereby request approval for the formation of,

Mt nel\son ?Ourc’-" S C\dgﬁooster Club.

Or continuation of the:

Objectives / Purposes of the Booster Club are: _T0 a1 G, Funds  an d\

olan _evevirs Fhat bene B ol Stundents

bt Michelcon E leynen r\ﬁd

We, the members of this Booster Club have read the rules for forming and conducting this
organization and agree to abide by them. We will submit a contact list, along with a copy of the
proposed constitution and by-laws to the Principal who will review the application for approval.

Signature of Qrganization Representative: &_W /’V? (’—74/‘\/‘/\/@
Address / Phone # _P.0. Bow [G] Valiee'y , ex 9525/

Tax LD, #94- 28014072

Principal Approval: Qﬁm mg/a//' _ Date_ 9 / 30// /6
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Names and contact-information of officers:

Chelsie MeDante| [26d) 559~ 8559

Jessica Onsted  1129) so0 - 7055
Modisan Ocyge (e 464-317] ~ Treasute

Valarie Cehuler f_'Ho‘D) 20% - HY 2.4

Meeting Dates:

Last Wed 0f <cach Mmaontn @’Z-il.fs £

Please attach copy of the current bylaws.
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Section 1

Section 1

Section 2

Section 3

Section 4

MICHELSON SCHOOL PARENTS CLUB
BY-LAWS

ARTICLET |
The By-Laws may be amended by a majority vote of the
membership present at any meeting. There must be a quorum
(mne (9) members) present to conduct any business, as defined

in Article V of the Constitution.

ARTICLE IT
Officers

Nomination of Officers

A. The Nominating Commitee shall consist of three (3)

members. One member shall be chosen by the President '
and two members elected from the floor at the regular

March meeting.
B. The Nominating Comunittee shall present a slate of officers

for election at the meeting in April.
C. Additional nominations may be made from the floor at the

April meeting.

Election.of Officers; The election of officers shall be by a
majority of the membership at the April meeting. There must
be a quorum present.

Installation of Officers:  The new officers shall be installed at
the first regular meeting of the school year,

Term of Office: All vacancies, except that of President, shall
be appointed by the President and approved by the President
and the Executive Board. The office of President shall be filled
for the unexpired term by the Vice-President.

B-1
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Section 5

Section 1

Section 2

Section 3

Duties of the Officers

A.

President: The President shall preside at all meetings;
appoint chairmen of standing committees, be ex officio
member of all committees except the nominating
committee; and perform all other duties usually pertaining
to the office of President. In the absence of the Treasurer,
the President shall have the authority to co-sign checks with
another Board Member,

Vice President: The Vice-President shall assist the
President and take the place of the President in the
Presidents absence. The V.P. will have the authority to co-
sign checks.

Secretary: The Secretary shall keep records of attendance
at meetings, keep minutes of all meetings and handle ,
correspondence. The Secretary will have the authority to
co-sign checks.

Treasurer: The Treasurer shall keep arecord of all
financial transactions, and co-sign all checks with another

Board Member.

ARTICLE 111
Executive Board

The Executive Board shall consist of officers of the

Organization and Chairmen of Committees.

This Board shall exercise such duties as commonly pertain to
the Executive Board of any organization.

The Exccutive Board may authorize the payment of routine
bills, not to exceed Two Hundred Fifty Dollars ($250.00),
excepl 1n approved budget categories up to the budget amount.

B-2
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Section 4

Section 1

Section 2

Section 1

Section 2

The Executive Board shall seek the advisory opinion of the
membership at any meeting prior to approving non-budget
category expenditures 1n an amount in excess of Two Hundred

Fifty Dollars ($250.00).

A simple majority of the Officers of the Organization shall
constitute a quorwn, which shall be necessary for the
transaction of business at any Executive Board meeting.

ARTICLE IV
Standing Committees

Chairman of the Standing Committees shall be appointed by the
President.

The Standing Commuttees shall be as follows: Budget and
Finance, Hospitality Program, Membership, Publicity, Ways
and Means, Health and Safety, and Classroom Coordinators.

ARTICLE V
Membership

Active Membership: Any person who is Interested in the
objectives for which the Club is organized may become an
active member upon payment of dues.

Annual Dues: shall be payable at the beginning of the Fall
Term. The amount of annual dues will be voted upon at the st
meeting of each school year.
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Amendmert to
Michelson School Parents Club
Constitution and By-Laws

The Michelson School Parents Club (MPC) voted on November 5, 2010 to change the number
to establish a Quorum from nine (9) (as referenced at Article V Meetings and Quorums, Section 3
Quorum, of the Constitution of the MPC; asid at Article I, Section 1 of the Bylaws) to five (3).

Therefore, in the MPC Constitution, Article V Meetings and Quorums, Section 3 Quortn, the
Constitution should read:

“Quorum: Five (5) members shall constitute a quorum, which shall be
necessary for the transaction of business.”

Therefore, in the MPC By-Laws, Article I, Section 1, the By-Laws should read:

“The By-Laws may be amended by a majority vote of the membership
present at any meeting, There must be a quorum of (five (5) members) present to
conduct any business, as defined in Article V of the Constitution.”

The Motion fo approve the above changes was made on November 5, 2010, and approved by all
officers and members present on that date, and approved by an additional 10 members via e-mail. This
is reflected in the December 3, 2010 Michelson Parent Club Minutes.

Amended 12/3/10 by Secretary Anneliese Gill

signed: ~ S/} / -//ﬂ/j}\’ﬂf/ Signed: ) (Aong '{/CL()

Mar@@fe}llera, President HD #ne Hall, Vice President
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Amendment to Michelson Parents Club
Constitution and By-Laws

The Michelson Parents Club (MPC) voted on May 3, 2015 to add the following verbiage to their
constitution: A

“To promote the welfare of children and youth at Albert Michelson Elementary School, we shall make
readily available, access to free, safe drinking water wherever beverages are served and sold on campus

or at MPC sponsored events.”
Therefore in the MPC By-Laws, Article VI, Section IV, the By-Laws should read:

“To promote the welfare of children and youth at Albert Michelson Elementary School, we shall make
readily available, access to fiee, safe drinking water wherever beverages are served and sold on campus
or at MPC sponsored events.”

The motion to approve the above addition was made on May 5, 2015 and approved by all officers and
members present on that date. This is reflected in the May 5, 2015 Michelson Parent Club minutes.

Amended 5/6/2015 by President Lori Johnston

Signed:

Lori Johnston, President

Signed: ﬂ/{'f{'./%ﬂiﬂfi— ""/"-‘C/'"’ff?{-f’{{i"“/
Michele Zamolo, Viée'President
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VALLECITO UNION SCHOOL DISTRICT

REQUEST FOR QVERNIGHT FIELD TRIP

(To be submitted to the Principal for approval 7 working days before a regularly-scheduled Board meeting)

NAME OF GROUP (c.g, Class, Department, tc). lethGrads Coast Cam lO

CERTIFICATED EMPLOYEE MAKING REQUEST D@ VA ‘*Q/

DESTINATION €2 L?\O — ;A@*\\’Qé\ CA —HJINCLUSIVE DATES 0[7" @’6

PURPOSE (Description of Educational Valuc)
Scierce. CavmyP

Describe the method of any financing required (fundraising, etc)

PSS --
Describe Itinerary L»& aeé. Ay VL&Q 5" L‘l 5 ®© P DC’T—- %

Q@)’uww\ (_(7“0011%4’\ @P—z O 5

Describe provision for student supervisien (adult / pupil ratio) ‘:ﬁ g —\ O
Describe mode of transportation (e.g. school bus, private vehicles, etc.) S( Jhwk R %US .
i

TDetrer Jad | Tgee el le
‘-’\ﬁ{t K\ ke j@\@\/@@/

Date \Si‘én'a{ture of Persofl making request

For District Use Only
S e @med (Please circle) b?/ q / / C{
“Principal’s Signature Date
Approved / Denied (Please circle)
Superintendent’s Signature Date
Approved / Denied (Please circle)
Date

Board President’s Signature

Revised 10/3/06
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VALLECITO UNION SCHOOL DISTRICT

REQUEST FOR OVERNIGHT FIELD TRIP

(To be submitted to the Principal for approval 7 working days béfofe a regularly-séheduled Board meeting)

NAME OF GROUP (s . Clss, Deprument )5 dyale baslefoe (k)

CERTIFICATED EMPLOYEE MAKING REQUEST,_ Autlinsy Vil
__INCLUSIVE DATES 0ot 21-23 2ol

DESTINATION Lalte Thoe

PURPOSE (Description of Educational Value) Rugkedbail Mrf/\mmlr

Describe the method of any financing required (fundraising, etc) J:}Ma{ra;.sgﬂg, "Fﬁm\tﬂ

Describe Itinerary | @M Fr;‘CIMP{ . ﬂ'ﬂmw,: gf»{'mrclw:/ ;dﬁpe homie S&tndlmj

Describe provision for student supervision (adult / pupil ratio) | / g

Describe mode of transportation (e.g. school bus, private vehicles, etc.) Prf vate Ue‘m‘{/[{g

w

98l AN

o Date " Signature of Person making request

For District Use Only

52 . 74 é:? @7/ Denied (Please circle) 9{/ 9 ]‘_)/ / 5
ate

“Principal’s Signature

Approved / Denied (Please circle)

Superintendent’s Signature Date

Approved / Denied (Please circle)

Board President’s Signature Date

Revised 10/3/06
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 VALLECITO UNION SCHOOL DISTRICT

REOUEST FOR OVERNIGHT FIELD TRIP '

(To be submitted to the Principal for approval 7 workmg days before a regularly-scheduled Board meeting)

NAME OF GROUP (e.g. Class, Department etc) i qu baskubed] bms\

CERTIFICATED EMPLOYEE MAKING REQUEST /4 h"”tmq (/;k

DESTINATION __Lnbe  Tolus | INCLUSIVE DATES Hl’s n- 1| ugL';

PURPOSE (Description of Educational Value) QM;C&FQ»H -}gurw'l'

Y5 ad

Describe the method of any financing required (fundraising, etc) facSioL

Describe Itinerary i f.}a.m-ﬂ Fr.‘olmg', ,Q 3%4 S:M{wo[ﬁ«;f ; 0{0‘55‘( how-t- Stmﬁ(lau;;

Describe provision for student supervision (adult / pupil ratio) 8 | / g

Describe mode of transportation (e.g. school bus, private vehicles, etc.) f?rm‘n(e L/&Ln‘z;[bj

?/@r/i&a | AI/@%

I Date Signature of Person making request

" ForDistrict Use Only

%J 9 e <2 J/A/pmeenied (Please circle) / 4 / / 0/

Principal’s Slgnature Date

Approved / Denied (Please circle)

Superintendent’s Signature Date

Approved / Denied (Please circle)

Board President’s Signature Date

Revised 10/3/06
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RESOLUTION OF THE GOVERNING BOARD
VALLECITO UNION SCHOOL DISTRICT
RESOLUTION # 16-17-03

Authorization to Teach Qutside Credential per Ed Code 44256

WHEREAS, EC 44256, subdivision (b), allows the holder of a Multiple Subject or Standard
Elementary Teaching Credential to teach any subject in departmentalized classes grades 9 and below if
the teacher has twelve semester units or six upper division or graduate semester units of course work in

the subject to be taught from an accredited institution.

WHEREAS, the Vallecito Union School District (“District”) is in the need of one credentialed
teacher to teach the following subjects for 7¢/8% grade students for the 2016-2017 school year.

e Science

WHEREAS, the District has one certificated employee who meets the requirements of
Education Code section 44256, subdivision (b), for Science and who has consented to teach the

program for at least the 2016-17 school year.

WHEREAS, the Administration recommends that the Governing Board authorize this
certificated employee, pursuant to Education Code section 44256, subdivision (b}, to teach 7/8"" grade

Science for the 2016-2017 school year.

NOW, THEREFORE, BE IT RESOLVED that the Vallecito Union School District
Goveming Board (“Governing Board”) makes the following findings of fact and conclusions:

A, Good cause exists to authorize a current certificated employee to teach Science, an area
outside of their current credential authorization, for 7 and 8t grade students for the
2016-2017 school year based on the certificated employee’s compliance with the
requirements of Education Code section 44256, subdivision (b).

PASSED AND ADOPTED by the Governing Board of the Vallecito Union School District
this 215 day of September 2016 by the following vote:

AYES: NOES: ABSENT:

Clerk of the Board
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VALLECITO UNION SCHOOL DISTRICT

it

P. O. Box 329 — Avery, CA 95224
Phone (209) 795-8500
Fax (209) 795-8505

September 2, 2016

| Chri_st_iﬁe Henrickson
Avery Middle School

Dear Christine,

Each school site administrator must submit the teacher assignment schedule to the District in a timely
manner for review and verification of the legality of those assignments for the report to the local
governing board in a public meeting by December 15th of each school year. (Ed Code 44258.9)

Per Ed Code 44256, “The governing board of a school district by resolution may authorize the holder of a
multiple subject teaching credential or a standard elementary credential to teach any subject in
departmentalized classes to a given class or group of students below grade 9, provided that the teacher
has completed at least 12 semester units, or six upper division or graduate units, of coursework at an

accredited institution in each subject to be taught.”

This being the case with your current assignment, please sign below indicating that you consent to teach
in your current assignment of 7/8th grade Science while holding a Multiple Subject teaching credential.

Please return this signed form to the district office.

If you have any questions, or concerns, please don’t hesitate to give me a call.

Don Ogden
Superintendent/Principal

?sent to my current teaching assignment as stated above:
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VALLECITO UNION SCHOOL DISTRICT

BUS SERVICE AGREEMENT

2016 - 2017
This agreement is between Alpine County Office of Education (ACOE) and Vallecito Union School District (VUSD).

It Is agreed that the above named school district, ACOE, will provide morning and afternoon bus service for VUSD
students living in the Big Trees Village subdivision and above Big Trees. VUSD will determine the student’s school
district area through property tax codes at the Calaveras County Tax Assessor's office.  Due to the limited seating on
the bus, a lottery will be conducted to determine the available seating for VUSD students.

VUSD will supply ACOE with the following information:

e Bus schedules —time / address
¢ Student names / phone #'s / addresses

o Student medical waivers
e Student discipline waivers — YUSD Is responsible for discipline issues for VUSD students

v Call out support through the VUSD Blackboard Connect system
e Staff support at Haze! Fischer on bad weather days and/or layovers
¢ Transportation Is the responsibility of the parent when the bus is inoperable or without a driver

Date ég ’/§'/ (7 Signature //

v \Vlélillgcim Union §gb@bist;ict

e

Date M/ /‘g Signature ﬁ@"'"

Alpine County Office of Education

EMERGENCY CONTACT INFORMATION

VUSD ALPINE CO
Hazel Fischer School - 209-795-8030 County Office of Education
Don Ogden ~Principal Dr. Patrick Traynor - Superintendent
916-354-275) - evening phone Jenny Goldstein — Human Resources and
916-873-2139 - cell phone Administrative Services

530-694-2230 Office
Devin Johnson — Operations/Transportation Manager

209-988-4668 ~ daytime / evening phone Lora Souza - Bus Driver
209-768-5039 - Lora’s cell
Robert Porovich - Bus Trainer / Mechanic 209-753-2880 — Bear Valley office
Bret Harte High School 530-694-2230 ~ Alpine COE

209-736-2067
Avery Middle School - 209-795-8520

Jared Hungerford — Principal
768-9513 — cell phone
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EMPLOYMENT CONFIRMATION FORM

FOR A
SUBSTITUTE EMPLOYEE
FOR A PERIOD NOT TO EXCEED
SIXTY (60) CALENDAR
DAYS

Substitute Employee’s

Name: CARRIE HAINES

Assignment: COMPUTER INSTRUCTOR/TECHNICIAN

Basis for Classification: During the first sixty (60) calendar days that this position is
vacant, the Vallecito Union School District Governing Board
(“Governing Board”) may employ one or more substitutes while it
is filling the position with a regular classified employee pursuant
to Education Code section 45103, subdivision (d)(2).

First Date of Service: AUGUST 16, 2016

60th Calendar Day: OCTOBER 14, 2016

Duties to be performed: Those duties as set forth in the Job Description adopted by the
Governing Board, Board Policy and Administrative Regulations,
the California Education Code, Title 5 of the California Code of
Regulations, and state law.

Work Day: You are assigned to work from 7:30 a.m. to 4:00 p.m. 5 day(s) per
week in this assignment.

Vacation: In this assignment, you will not accrue vacation time.

Sick Leave: In this assignment, you will not accrue sick leave.

Compensation: You shall be compensated as follows: _Placed on the Classified
Salary Schedule, Grade 11, Step ! at $15.00/hr.

Permanent Status: You shall not gain permanent status as a substitute employee
pursuant to Education Code section 45103,

Terms and Conditions: Your employment by the Governing Board in this assignment is

governed exclusively by (1) Board Policy and Administrative
Regulations adopted by the Governing Board at the time of your
initial employment as a substitute employee and as modified
during the term of your employment by the Vallecito Union
School District (“District”) in this assignment and (2) the
provisions in the California Education Code governing substitute
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employees.

Due Process Rights: Your employment by the District as a substitute can be terminated
at any time by the Governing Board without cause. You cannot
continue as a substitute employee beyond the above-referenced

60th calendar day.

Health and Welfare Benefits: In this assignment, you will not receive health and welfare
benefits.

PERS Benefits: The District will contribute to PERS as required by state law.

I hereby understand the terms and conditions of my assignment as a substitute employee as set
forth in this Substitute Employment Confirmation form, ‘

Date: R - ! Q"[%Q

Employment Approved by:

Date: d ?"

District Superintendent
Vallecito Union School District

Employment Ratified by:

Date:
Board Clerk
Vallecito Union School District Governing
Board
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Chel_'xl Boxd _

From: Linda Miller <Imiller@vsd.k12.ca.us>
Sent: Wednesday, August 31, 2016 6:56 PM
To: Cheryl Boyd

Subject: Signing position

Hi Cheryl,

We voted all in favor of the signing position.

Linda
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VALLECITO UNION SCHOOL DISTRICT

JOB DESCRIPTION
JOB TITLE: Health / Special Circumstance / Full Inclusion Aide WORK YEAR: 181 Work Days
Signed Communication Support for Deaf/Hard of Hearing Students
SALARY RANGE: Grade5-$13.37-%17.57 RESPONSIBLE TO: Site Principal

JOB DESCRIPTION:
Under the supervision of the site administrator and the direction of a specific certificated staff member, a special

circumstance aide performs the necessary duties to assist in the planning and implementation of a program for a
specific special needs child. Performs sign language modeling/communication, instruction and other support services
for Deaf/Hard of Hearing (DHH) students; adapting classroom materials, and supportmg the daily operation of

students designated as deaf and/or hard of hearing.
The need for an aide is specified on the IEP and reviewed every three months. If a student leaves the program or is

unable to attend class, the aide will either be reassigned or laid off.

ESSENTIAL JOB TASKS:

L. Assists with the planning, implementation and evaluation of the individual student's program as mandated by
the student’s IEP. Adapt classroom materials for the Deaf/Hard of Hearing students.

2. Provide effective and efficient American Sign Language (ASL), Signed English or oral commumcat;on
support for the Deaf/Hard of Hearing students.

3. Assists in the preparation and maintenance of instructional materials. Assists with room design
implementation to facilitate clear, line-of-vision for signed communication with DHH student.

4, Helps student develop positive interpersonal relationships with peers and adults.

5. Maintain confidentiality of student information in accordance with legal requirements and policies.

6. Implements the vision, mission, policies, administrative regulations and practices of the Superintendent of

Schools and the VUSD Board of Education.

7. Assists in the observation and recording of student development and progress.

8. Assists student with feeding and ambulation needs.

8 Assists in preparing, monitoring and cleaning up program facilities.

9 Operates equipment necessary for students’ program/materials operation, i.e. copier, binding equipment,
laminator, etc.

10. Attends required Staff Meetings and inservice training.

. Assists in the supervision of student at assigned tasks in and out of the classroom during normal duty hours.

12. May participate in extracurricular activities as directed.

13. Participates in LE.P. meetings as necessary.

14, Maintain positive working relationships and assist in communicating student and parent needs to
appropriate support service personnel in school and community.

15. Provides non-routine specialized health care needs; i.e., toileting, administration of epi pen (bee sting) and

monitorization of reaction and anaphylactic reaction procedure, hyper or hypoglycerine care for a diabetic
(ie., administration of juice or sugar substitute), assisting when a student has a seizure. Training will be

provided as needed.

16. Provide specialized health care procedures including catherization, suctioning, tube feeding and injections.
Training will be provided as needed.

17. Assists in implementation of behavioral plans.

18. Assists in mainstreaming student by accompanying student into general education classrooms as necessary.

19. Communicates with general education and special education teachers regarding appropriate modifications of
curricutum or learning objectives.

20. Performs other duties as assigned.

QUALIFICATIONS:

Knowledge of:
American Sign Language, Signed English or oral communication for Deaf/Hard of Hearing.

Use of direct communication strategies and techniques necessary to accommodate individual needs of
students in a variety of educational settings.
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Health/Special Circumstance/Full Inclusion Aide — Signed Communication Support for Deaf/Hard of Hearing Students

Knowledge of ASL at the 2nd year level.

Knowledge of, and ability to use, ASL grammar, structures and classifiers.
Knowledge and understanding of language acquisition stages for Deaf/Hard of Hearing children.
Knowledge and awareness of Deaf cultural needs for optimum communication (i.c. lighting, seating
proximity)

Basic Computer skills.

Current instructional technology for assisting students.

Classroom procedures and appropriate student conduct.

Academic instruction/behavioral management.

Child growth and development principles.

Health care procedures. Training provided for specialized health care needs.
CPR/First Aide Certification. Training provided as needed.

General office and classroom equipment; includes a computer and copy machine.
Basic child guidance principles and practices.

Safe practices in classroom and playground activities.

Basic instructional methods and techniques.

Correct English usage, grammar, spelling, handwriting, punctuation and vocabulary.
Classroom procedures and appropriate student conduct.

Oral and written communication skills.

Interpersonal skills using tact, patience and courtesy.

Basic record-keeping techniques.

School rules and regulations.

District policy and regulations.

Ability to:
Communicate fluently and proficiently in the preferred mode of communication appropriate to the individual
needs of the student for modeling and communication purposes.
Choose and use conceptually correct signs for maximum comprehension and language development.
Work effectively with disabled students and respond to parents as needed.
Respect the confidentiality of school-related incidents and information.
Establish and maintain cooperative and effective working relationships with others.
Maintain accurate routine records and perform clerical tasks (ie. attendance reports, and data keeping)
Understand the needs of children and to effectively relate to those needs in learning and/or recreational
situations.
Understand and carry out oral and written instructions, Communicate effectively both orally and in writing.
Assist with instruction and related activities in a classroom or assigned learning environment.
Reinforce instruction to individual or small groups of students and children as directed by the teacher.
Learn and apply appropriate methods, procedures and limitations in the assigned instructional environment.
Monitor, observe and report student behavior and progress according to approved policies and procedures.
Learn, explain and apply applicable rules, regulations, policies and procedures.
Organize instructional materials.
Operate standard office and classroom equipment. Enter data into a computer, operate necessary program
equipment, such as copier, binding equipment, laminator.
Maintain positive attitude toward and control of students.
Maintain a clean, safe and orderly classroom learning environment.
Perform clerical duties related to classroom activities.
Perform work with many interruptions.
Maintain consistent, punctual and regular attendance.
Move hands and fingers to operate standard office and classroom equipment.
Sit or stand for extended periods of time.
Bend at the waist, kneel or crouch to assist students,
See to read a variety of materials and monitor student activities.
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Health/Special Circumstance/Full Inclusion Aide — Signed Communication Support for Deaf/Hard of Hearing Students
Hear and speak to exchange information.
Reach overhead, above the shoulders and horizontally.
Other physical demands may occur while restraining aggressive behavior to include jumping, running,

throwing, awkward positions, etc.

DESIRABLE SKILLS
Working toward a Level Il of ASL Language Skills.
Working knowledge of ASL grammar/structures in order to produce signs for students as a signing

model.

REQUIRED QUALIFICATIONS:
o Effective and efficient American Sign Language (ASL), Signed English or oral communication support

for Deaf/Hard of Hearing students.
 High School diploma or equivalent; additional training/experience in child development and/or special

education is desirable.
Pass the NCLB Proficiency Test or completion of at least 48 units at an institution of higher education.

One year of child/youth related experience or equivalent training.

SALARY: .
Placement on the Classified Hourly Wage Schedule:
o Grade 5 — Health / Special Circumstance/Full Inclusion Aide

WORKING CONDITIONS:

Classroom and playground environment, exposure to bodily fluids, constant interruptions, aggressive behavior

by students, may include slippery surfaces.
May frequently lift 1 — 15 lbs; occasionally up to 65 lbs.

“An Equal Opportunity Employer”

CSEA Approved: 8/31/16
Board Approved: 9/21/2016
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VALLECITO UNION SCHOOL DISTRICT
RESOLUTION # 16-17-01
FOR ADOPTING THE GANN LIMIT

(With no Increase to Limit pursuant to G.C. 7902.1)

WHEREAS, in November of 1979, the California electorate did adopt Proposition 4, commonly called the
Gann Amendment, which added Article XIII-B to the California Constitution; and,

WHEREAS, the provisions of that Article establish maximum appropriation limitations, commonly called
“Gann Limits,” for public agencies, including school districts; and,

WHEREAS, the District must establish a revised Gann limit for the 2015-16 fiscal year and a projected Gann
Limit for the 2016-17 fiscal year in accordance with the provisions of Article XIII-B and applicable

statutory law; and,

WHEREAS, Government Code Section 7902.1 provides that school districts may increase their Gann Limits
under specified circumstances;

NOW, THEREFORE, BE IT RESOLVED that this Board does provide public notice that the attached
calculations and documentation of the Gann limits for the 2015-16 and 2016-17 fiscal years are made
in accord with applicable constitutional and statutory law;

AND BE IT FURTHER RESOLVED that this board does provide public notice that the attached
calculations and documentation of the Gann Limits for the 2015-16 and 2016-17 fiscal years include
an increase of $81,375.76 to the 2016-17 fiscal year. Gann Limit pursuant to the provisions of
Government Code Section 7902.1;

AND BE IT FURTHER RESOLVED that the Superintendent notifies the Director of the State Department
of Finance of the increase to the 2015-16 Gann Limit;

AND BE IT FURTHER RESOLVED that this Board does hereby declare that the appropriations in the
Budget for the 2015-16 and 2016-17 fiscal years do not exceed the limitations imposed by

Proposition 4;

AND BE IT FURTHER RESOLVED that the Superintendent provides copies of this resolution along with
the appropriate attachments to interested citizens of this district.

ADOPTED this 21 day of September 2016

AYES: VALLECITO UNION SCHOOL DISTRICT
NOES:
President
ABSENT:
Clerk
ABSTAIN:
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Calculation of the Gann Limit

The Gann Limit (named for Payl Gann, the author of Proposition 4 which amended the State Constitution to
establish this limit) is intended to constrain the growth in state and local government spending by linking
year-to-year changes in expenditures to changes in inflation (represented by per capita personal income) and
population (represented by average daily attendance [ADA] for schools). Established in 1979 following the
enactment of Proposition 13 and subsequently amended by Proposition 111, the Gann Limit has become a
largely pro forma calculation that no longer constrains governmental expenditures. This is because the limit
has grown significantly faster than appropriations subject to the limit.

Education Code Section 42132 requires that on or before September 15 of each year, the governing board of
each school district adopt a resolution to identify the estimated appropriations limit for the current fiscal
year and the actual appropriations limit for the preceding fiscal year. The resolution must be adopted at a

regular or special meeting of the governing board.

The Gann Limit is calculated by multiplying the prior-year limit by the percentage change in ADA and per
capita personal income. There’s no need to pull out your calculators, though, as the state’s Standardized
Account Code Structure (SACS) software does all of the work for you (see SACS Form GANN). The
software includes the statewide factor for per capita personal income change of 5.37%, and once you have
uploaded the data from your financial software and entered prior-year and current-year estimated ADA in
SACS Form A, the SACS software will calculate the percentage change in ADA for you and use the
combination of these factors to provide you with the change in your district’s Gann Limit.

The next step is to determine how much of your district’s local resources are subject to that limit. It is
important to understand that not all revenue sources count against your district’s Gann Limit. Gann Limits
only constrain the appropriations from state and local tax sources, and so federal aid is excluded, as well as
nontax income, such as revenues from cafeteria sales, adult education fees, and foundations. Once again, the
SACS software does the hard work for you as the Form GANN within the SACS software is prepopulated

based on the data imported from your financial software.

Let’s step back from the calculations for a moment and paint a mental picture of how the Gann Limit works.
Envision the dollar amount of your district’s Gann Limit as a bucket and this bucket can held $50 million
(the calculated Gann Limit). First, put your local property taxes that count toward your Local Control
Funding Formula entitlement into this bucket, including appropriate district interest income. Next, pour all
of the district’s other unrestricted state aid into this bucket. Per Government Code Section (G.C.) 7906, the
amount of state aid that fills up the bucket counts toward your district’s Gann Limit, while the amount that
overflows the bucket counts toward the state’s Gann Limit. (Note that all state aid for categorical programs
always counts toward the state’s Gann Limit.) Through this process, as much state aid as possible counts
toward the local educational agency (LEA) Gann Limits. By reducing the amount of state aid that counts
toward the state’s Gann Limit in this manner, this process helps the state avoid being over its Gann Limit.

Through this calculation, the revenues of nearly every LEA are close to if not exactly at their Gann Limit.
Furthermore, if any LEA should, for any reason, find itself over its Gann Limit, that LEA may adopt a
governing board resolution increasing its Gann Limit by the amount needed and then inform the Director of
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the Department of Finance, who must then reduce the state’s Gann Limit by an equal dollar amount {see
G.C. 7902.1). :

To summarize, LEAs are required to perform Gann Limit ealculations by the State Const'ituﬁon, but it is

also important for them to complete these calculations to identify how much state aid counts toward the
LEA’s Gann Limit, so that the state- of California knows how much state aid counts toward its own Gann

Limit,

[Note: Current-year software -and instructions are available through the SACS2016ALL Software as a

supplemental form at www.cde.ca.gov/fa/sf/fr. While the functionality within the SACS software allows for
the Form GANN to be prepopulated from the LEA’s uploaded data, it is important to review the completed

form for accuracy and any necessary board action (i.e., resolution).]

—Brianna Garcia and Robert Mijmskiro

posted 08/17/2016
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STATE OF CALIFORNIA
CALIFORNIA EMERGENCY MANAGEMENT AGENCY

Cal EMA 130 - Instructions

g:a_l EMA Form 130
Instructions

A new Designation of Applicant’s Agent Resolution for Non-State Agencies is required if the previously submitted
document is older than three (3) years from the last date of approval.

When completing the Cal EMA Form 130, Applicants should fill in the blanks on page 1. The blanks are to be filled in as
follows:

Governing Body: This is the individual or group responsible for appointing and approving the Authorized
Agents. Examples include: Board of Directors, City Council, Board of Supervisors, etc.

Name of Applicant: This is the official name of the non-profit, agency, city, or county that has applied for the grant,
Examples include: Sacramento Public Water Works; City of Sacramento; or Sacramento County. .

Authorized Agent: These are the individuals that are authorized by the Governing Body to engage with the Federal
Emergency Management Agency and the California Emergency Management Agency regarding grants applied for by the
Applicant. There are two ways of completing this section:

1. Titles Only: If the Governing Body so chooses, the titles of the Authorized Agents should be entered here, not
their names. This allows the document to remain valid if an Authorized Agent leaves the position and is
replaced by another individual. If “Titles Only” is the chosen method, this document must be accompanied by
a cover letter naming the Authorized Agents by name and title. This cover letter can be completed by any
authorized person within the agency (e.g.; City Clerk, the Authorized Agent, Secretary to the Director) and
does not require the Governing Body’s signature.

2. Names and Titles: If the Governing Body so chooses, the names and titles of the Authorized Agents should be
listed. A new Cal EMA Form 130 will be required if any of the Authorized Agents are replaced, leave the position

listed on the document or their title changes.

Governing Body Representative: These are the names and titles of the approving board members. Examples
include: Chairman of the Board, Director, Superintendent, eic. The names and titles cannot be one of the designated

Authorized Agents.

Certification Section:

Name and Title: This is the individual that was in attendance and recorded the Resolution creation and approval.
Examples include: City Clerk, Secretary to the Board of Directors, County Clerk, efc. This person cannot

be one of the designated Authorized Agents to eliminate “Self Certiftcation.”

K Verd Teees (B HFe

Cal EMA 130 (Rev.4/11) Page 2
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Disaster No:

STATE OF CALIFORNIA
CALIFORNIA EMERGENCY MANAGEMENT AGENCY Cal EMA ID No:

Cal EMA 130

DESIGNATION OF APPLICANT'S AGENT RESOLUTION
FOR NON-STATE AGENCIES

BE ITRESOLVED BY THE BOAZ]) oF TRUSTEEZS OF THE VALLELTD uwior  ZrrooL BISTRAC
(Governing Body) (Name of Applicant)

THAT  MANtGR _OF MBS TENGNE , OFS., + Taons Pz R
(Titte of Authorized Agent)

CSULSNIESS MDA ENR ,OR

(Title of Authorized Agent)
(Title of Authorized Agent)
is hereby euthorized to execute for and on behalf of the Y, LLEL ro S£% STRAEY , apublic entity
{(Name of Applicant)

established under the laws of the State of California, this application and to file it with the California Emergency Management Agency for
the purpose of obtaining certain federal financial assistance under Public Law 93-288 as amended by the Robert T. Stafford Disaster Relief
and Emergency Assistance Act of 1988, and/or state financial assistance under the California Disaster Assistance Act.

THAT the /L 2 17D 1un 104 Sz e D 4T ¢ T2 public entity established under the laws of the State of Califomia,

(Name of Applicant)
hereby anthorizes its agent(s) to provide to the California Emergency Management Agency for all matters pertaining to such state disaster
assistance the assurances and agreements required.
Please check the appropriate box below:

[ This is a universal resolution and is effective for all open and futures disasters up to three (3) years following the date of approval below.

Bl This is a disaster specific resolution and is effective for only disaster number(s)

Passed and approved this day of .20

(Name and Title of Governing Body Representative)

(Name and Title of Goveming Body Representativa)

(Name and Title of Goveming Body Representative)
CERTIFICATION

, duly appointed and of

I
(Title)

(Name}
viieL 70 Unigd SLipl  DisT1eT , do hereby certify that the above is a true and correct copy of a

{MName of Applicant)

of the Wb i) 120010F  SEPIU. stz

Resolution passed and approved by the
{Governing Body) (Name of Applicant)
on the day of ,20
(Signature) (Titie)
Page 1

Cal EMA 130 (Rev.4/11)
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VALLECITO UN'ION SCHOOL DISTRJCT

mn o, 1 g b a T LT e i e M e e SR S n o S 8 St oL s

P. 0. Box 329 = Avery, CA 95224
Phone (209) 795-8500, Fax (209) 795-8005

vitlecite-easchioolloep ¢am

Memorandum of Understanding
2016-2017

Between Vallecito Union Schoot District and Mark Twain Union Elementary School District regarding the
shared services of a school counselor for the 2016-2017 school year

VUSsD 3 days per week BFTE

MTUESD 2 days per week AFTE

Vallecito Union School District will bill Mark Twain Union Elementary School District at the end of each
quarter ($8,519.80) for 40% of the total salary of $85,198.00.

Mark Twain Union Elementary School District portion of the salary is $34,079.20

§-/Ae

Date

SN

Date

_ dbaII Supermtendent
Fwain Union Elementary School Dislrict
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//, _ 1:‘?-‘. L } A A
f e AGREEMENT '

Furmshmg of Hearmg Conservatxon Services
By the STANISLAUS COUNTY' SUPERINTENDENT OF SCHOOLS
i+ % To other Publze School Agencies: 7 - N

This agreement, entered into this 29" day of July . 2016, by and between the
Vallecito Unified School District (“Agency”} and the Stanislaus County
Superintendent of Schools, California (“SCOE”)

- TERMS OF THE AGREEMENT

(1)  SCOE-agrees to make available to Agency hearing conservation services for the
2016-2017 school year in a schedule to be mutually agreed between the parties.

For these services Agency agrees to pay the rate of $4.40 per student/child, or §
*8.51 per stydept/child in a wheel chair or that otherwise cannot enter the van.

(2)  Inaddition, SCOE will charge Agency mileage at the IRS standard mileage per
diem rate at the time of service (currently 54 cents per mile) for travel as
measured by the mileage between SCOE offices and the site where services are

provided for Agency.

(3)  Itis further agreed that this Agreement will automatically be renewed for an
additional year if either party fails to provide written notice to the other party by
March 1% of a party’s intent to cancel this Agreement cffective at the end of the
Agreement’s term. Should this Agreement be renewed in this manner, SCOE
retains the right to adjust the costs of these services as set forth in paragraph 1
above by not more than 5% and the mileage fees as set forth in paragraph 1 to
cover any actual out-of-pocket expenses to SCOE.

Any notice of termination pursuant to this provision shall be mailed as follows: -

To SCOE: To Agency
Kristy Mabee, M L 1;,,,4,\) P 84 /!\”T
Director of Health Services L«- el b {7 Qi b /? z./
Stanislaus County Office of Education Vallacito Unified School District
Valleeovo Wwien 30
1100 H Street TR ddress Tne |
Modesto, CA 95354-2338 T

City, State, Zipcode

Page 2 of 3
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StanislausCuunty }; ) b
b 4 gmz:tgn f N e ] Tom Changnon, Superintendent
_ ;’l{ . . . 1100 H Street # Modesto, CA $5354 »°{209) 238-1780 » FAX (209} 238-4228
é'; - T . ' :'7 L
- TOM CHANGNON e e
" SUPERINTENDENT, =~ © ' Agency Authorlzmg Slgnature :
; STANISLAUS COUNTY a )
OFFICE OF EDUCATION
) ,///’4/’;&%% By: \’7 Ji\lf% ;\/LL!LM@N
Don Gatti,
Assistant Superintendent
Business Services : _
o , pﬂt"fiwlﬂ M/w fw/
e T I * Position '
Z-li-ig s / L
Date

Date

Please sign and return all copies to Stanislaus County Office of Education

Fiabinge, S
=

et
sg‘ﬁﬁﬂ g

Page 3 of 3
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CalStateTEACH

TEACHER PREPARATION PROGRAM

Distinguished Program

TERMS OF AGREEMENT
PUBLIC SCHOOL DISTRICTS

fntern Teaching

CalStateTEACH and the Vallecito Union School District

About CalStateTEACH: CalStateTEACH is a muitiple subject credential program
of the California State University. Ifs goal is to prepare creative, collaborative
and reflective teachers for California’s future. It offers an intern as well as a
Student Teaching option and is managed through Regional Centers located on
the following CSU campuses: Fresno, Los Angeles and Monterey Bay.

Purpose of the Agreement:

To engage the Vallecito Union School District and CalStateTEACH in a
partnership to provide support for the preparation of CalStateTEACH intern candidates in
the District. This partnership will be concentrated in the activities of three individuals: the
CalStateTEACH candidate, the faculty representative of the CSU, hersinafter referred to
as the assigned Faculty and a mentor {eacher from the school, hereinafter referred to as
the School Site Mentor. CalStateTEACH does not demand or require any exclusive
arrangement with the District. The District is obligated only to provide appropriate support
for CalStateTEACH candidates and staff to reach the common goal of placing fully
credentialed teachers in California classrooms. The partners acknowledge they are
equally responsible to establish a system of support and supervision that meets the
standards established by the California Commission on Teacher Credentialing.

Overview of this Agreement:

CalStateTEACH agrees to provide multiple subject credential coursework and university
supervision for each participating candidate, and the District agrees to provide intern
candidates with a School Site Mentor and appropriate support.

CalStateTEACH agrees to do the following:

1. Provide a 120 hour Pre-service Program which meets the requirements
stipulated in the Intern Preconditions.

2. Provide 10 hours of the 45 hours of the required English Learner
supervision and support per academic year for university interns who do
not hold the English Language Authorization.

3. Provide 24 hours of support and supervision to the university intern of the required
144 hours of support and supervision per academic year

4. Give highest priority in admissions to qualified applicants whom the District
wishes to offer positions as multiple subject teachers.

5. Cooperate to the fullest extent possible to assist the School and District to reach its
goals of providing quality educational experiences for its students by conducting all
activities with respect to preparing interns in an unobtrusive, efficient and supportive
manner.

6. Provide each candidate with a high quality program of study which integrates
program assignments with the candidate's classroom teaching.
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| CalState TEACH

L > ' Distinguished Program
TEACHER PREPARATION PROGRAM

Establish a Central Advisory Board for the CalStateTEACH program and
encourage the District to participate on the Board.

Provide each candidate with an assigned CalState TEACH faculty member who will
make regular visits to the classroom, evaluate lessons and give specific feedback,
confer with the principal and staff as needed, and act as program advisor.
Provide orientation materials to both the School Site Mentor and the principal.

. Communicate regularly with the principal and the School Site Mentor, as well as

provide the opportunity for them to give feedback on any aspect of the program

and staff.

Provide an on-going, faculty-facilitated online forum for all candidates in group, with
regular opportunities for discussion, problem solving, peer interaction and access to
the assigned Faculty member.

Assist District candidates in processes related to enroliment, financial aid, and
credential application, including applying for the CalStateTEACH Intern Credential

through the CSU lead campus,

The school and district agree to do the following:

1.

Appoint a fully credentialed teacher with at least 3 years teaching experience
and authorization to work with English learners to serve as a School Site

Mentor for each participating intern candidate. This should be a current
elementary teacher in the school. In cases where an appropriate individual is

not available, other appropriately credentialed or retired teachers may be
considered.

Provide 30 hours of the 45 hours of the required English Learner

supervision and support per academic year for university interns who do

not hold the English Language Authorization.

Provide 120 hours of support and supervision to the university intern of the
required 144 hours of support and supervision per academic year.

Ensure that the School Site Mentor has sufficient opportunity to observe, coach
and guide the candidate. (Approximately two hours per week will be needed, one
hour of which should be in direct classroom observation or modeling during the
candidate’s teaching day.)

Upon the request of the assigned CalStateTEACH faculty, assure the participation
of the school principal in specific candidate progress reviews or evaluations.
Provide additional resources, such as staff development, exemplary classroom
observations, and additional mentering, as needed to promote the success of
candidates in difficult assignments.

Ensure that each candidate has access to technological resources available at
the school site.

Assume the financial responsibility for providing site mentor support since
CalState TEACH no longer has intern grant funding.

Assurances:

The

Vallecito Union School District shall defend, indemnify, and

hold the Board of Trustees of the California State University, its officers, employees, and
agents harmless from and against any and all liability, loss, expense (including
reasonable attorneys’ fees), or claims for injury or damages arising out of the performance
of this Agreement but only in proportion to and to the extent such liability, loss, expense,
attorneys' feas, or claims for injury or damages are caused by or result from the negligent
or intentional acts or omissions of the School District, its officers, employees or agents.
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VALLECITO UNION SCHOOL DISTRICT
P.0. BOX 329
AVERY, CA 95224
AGREEMENT FOR SPECIAL CONTRACT SERVICES

This agresment, by and between the Vallecito Union School District, hereinafter referred to as “The District”,
and Trudi Merz Foss, hereinafter referred to as “The Contractor”, is for consultant or special services to be
perforined by a non-employee of the District. The District and Contractor herein named do mutually agtee to
the following terms and conditions: '

1.  Contractor shali perform the following duties:
Speech Services for Pre-school and Head Start

2. Contractor will provide the above service(s) as outlined in Paragraph 1 under the terms of this
agreement.

3. Inconsideration of the services performed by Contractor, The District shall pay Contractor according
to the following fee schedule:

Forty (40) hours of speech service @ $100.00 per hour, not to exceed $4,000.

The District shall make payment within (30) days from Contractor’s presentation of a detailed invoice.
|2 TMF

4.  The term of this agreement shall commence on September 18,2016 and shall terminate as per the
stipulated time in paragraph #3.

5. This agreement may be terminated at any time during the term by either party.

6. The parties intend that an independent contractor relationship be created by this contract and The

District assumes no responsibility for workers® compensation damage, or injury to person(s) or
property during a liability relating to the performance of service under this Agreement.

Contractor agrees to hold harmless and to indemnify The District for:

Any injury to person or property sustained by Contractor or by any person, firm or corporation
employed directly or indirectly by the Contractor or by any of the individuals participating in or
associated with him or her, however incwrred; and any injury to person or property sustained by any
person, firm or corporation, caused by any act, neglect, default or omission, of Contractor, or any
persor, fitm or corporation directly or indirectly employed by Contractor upon or in connection with
this Agreement or any of the participants arising out of or in the course of the term of this Agreement,
and Contractor at his or her own cost, expense and risk, shall defend any and all actions, suits or other
legal proceedings that may be instituted against the District for any such claim or demand, and pay or
satisfy any judgment that may be rendered against The District in any such action, suit or legal
proceedings against The District in any such action, suit or legal proceedings or the result thereof.

Nothing herein provided shall be construed to require The Districtto hold harmless or indemnify The
District for liability or damages resulting from the negligence or willful act, or omission of The District

ot its officers, agents, or employees.
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. Agresment for Special | Confract Services '
Page Two

7. This Agreement is for the personal services of Contractor, and Contractor may not assign 1 the
iperformance of the semces to any persen or persons who are not parties to this Agreestent. exeept for

8. Contractor certifies. that his or her current empioyers, if aniy, is fully cognizant of this Agréement and
that payments | herevinder are niot in Gonflict with any federal, state of local statues, rules or regulations,
or with any policies of Contractor 8 current employers

9. The Dlstrlct shall becoing the owrier of and entitled to exclusive possession of all records, docuineris,
 graphs, photogaphi¢ or other xeproductions of any kind produced in the scope of services performed
and no other vse thereof will be permitted except by permission of The District. Proprietary maierials

will be exempted from this ¢lause.

10.  Contracfor certifies that he or she is not an employee of The District and is seli-employed in the
performance of the services specified, Contractor agrees that he or she assumes all responsibility in
relation to providing The District with an Employer Identification number or Social Security number
required by IRS regulations in relation to the conduct of his ot her business and for the purpose of

reporting income paid to Contractor on RS Form 1099.
SIGNATURES

The parties hereto have executed this Special Contractor Services Agreement as of the day and year written
below.

VALLECITO UNION SCHOOL DISTRICT

Date: 9/8/16 By: 8,
Donald Ogden

Superintendent
Vallecito Union Schoo! District

AS AUTHORIZED BY CONTRACTOR

Date: %101301(9 By: moQ W%@j”

Slgnalure of Contractor
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Vallecito Union School District
WEEK OF THE SCHOOL ADMINISTRATOR
Resolution # 16-17-05

WHEREAS, Leadership Matters for California’s public education system and the more than 6
million students it serves,

WHEREAS, school administrators are passionate, lifelong learners who believe in the value
of quality public education, and

WHEREAS, the title ‘school administrator' is a broad term used to define many education
leadership posts. Superintendents, assistant superintendents, principals, assistant principals,
special education and adult education leaders, curriculum and assessment leaders, school
business officials, classified educational leaders, and other school district employees are

considered administrators; and

WHEREAS, providing quality service for student success is paramount for the profession;
and

WHEREAS, most school administrators began their careers as teachers. The average
administrator has served in public education for more than a decade. Most of California’s
superintendents have served in education for more than 20 years. Such experience is
beneficial in their work to effectively and efficiently lead public education and improve student

achievement; and

WHEREAS, public schools operate with lean management systems. Across the nation,
public schools employ fewer managers and supervisors than most public and private sector
industries including transportation, food service, manufacturing, utilities, construction,
publishing and public administration; and

WHERAS, school leaders depend on a network of support from school communities — fellow
administrators, teachers, parents, students, businesses, community members, board
trustees, colleges and universities, community and faith-based organizations, elected officials
and district and county staff and resources — to promote ongoing student achievement and

school success; and

WHEREAS, the State of California has declared October 9 - 15th as the “Week of the
Administrator” in Education Code 44015.1; and

WHEREAS, the future of California’s public education system depends upon the quality of its
leadership; now therefore

BE IT RESOLVED, by the Association of California School Administrators that all school
leaders be commended for the contributions they make to successful student achievement.

PASSED AND ADOPTED this 21%t day of September 2016, by the Governing Board of the
Vallecito Union School District by the following vote:

AYES: NOES: ABSENT:

Clerk of the Governing Board
Vallecito Union School District

73



